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Welcome from Bishop Laurie Larson Caesar 

 

Dear Saints of the Oregon Synod, 
 
Salaam and Shalom!  
 
I am delighted to welcome you to Synod Assembly 
2022. This gathering is our one, vital opportunity each 
year to come together from every corner of the synod 
and pray, sing, discuss, listen, connect, discern and state publicly who we are 
and who we are being called to be. No matter your age, race, gender, size, 
background, vocation, gender orientation, doubts, or hesitations — your voice 
matters! In Oregon we are a diverse body of faith, thanks be to God, and 
united in the waters of our baptism and in our call to love and serve one 
another and God’s beautiful, broken world. 
 
This year, wait for it… We will be gathering in person in glorious Central 
Oregon!  
 
Our theme is “Ruah: Trusting the Spirit Jesus Promises”. These past twelve 
months have, to many, felt like another battering, set of changes, losses, and 
transformations. So, we thought we’d lean into the wisdom of Genesis, Exile, 
and the Early Church to learn how to listen to Spirit in radically changing times. 
 
We will listen for the grief we all carry. We will sit with the challenges of racism, 
hear how that sin limits our ability to fully love one another. We will begin to 
imagine new and faithful ways forward. We will deepen our connections with 
one another. We will take time to watch for the new buds and flowers growing 
in the muck, mud and loss of COVID19. We will listen for the whispers of hope. 
We will open ourselves to the changes God invites in us and in our beloved 
church. We will address honestly our capacity for courageous leadership and 
change. And we will listen for the ways that Spirit lives in, with and under ALL 
that is.  
So, as April unfolds and we begin to prepare to be present to and with the 
Synod Assembly, please consider doing these things: 
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• Prepare – study and be familiar with all assembly materials. 
 

• Pray – ask to be open constantly to the presence and guidance of the Holy 
One and actively seek the prayers of the people you represent.  

 

• Attend – share fully in the assembly’s work in plenary, worship, and less 
formal sessions such as dinner and workshops. Each piece of the assembly 
offers unique and engaging opportunities to express, connect with others, 
and grow in faith. 

 

• Gather and bring what you will need– Plan to bring either a device to 
view the assembly booklet/materials on or to print them out at home or 
church ahead (we will not be providing printed copies of the booklet at 
assembly), pen and paper, a bible for worship and prayer times; and a 
water bottle and/or coffee mug, chocolate and other healthy snacks to 
make it comfortable and fun! 

 

• Consecrate— Plan to bring your congregation’s completed mission support 
plan (you can find the blank form HERE on our website if you need it or if 
you did send yours in and need a copy, you can contact my office). We plan 
to prayerfully consecrate these offerings in our Sunday morning worship 
service on the 15th. 

 

• Act – serve the whole body by your participation. Serve yourself by taking 
body breaks or standing when necessary during the assembly. 

 

• Listen – special announcements and directions are frequently made during 
the assembly. 

 
A bishop has only one opportunity per year to be with representatives of all the 
synod churches, campus ministries, mission starts and other bodies she serves. 
Please know that I am praying for you, and for this important event, as we walk 
together. May God surprise us again at a tomb that holds nothing but 
possibility and new life! 
 
Yours in Christ, 

 
Bishop Laurie Larson Caesar, Oregon Synod, ELCA 
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Welcome from Presiding Bishop Eaton 
 

 
 
“And [Jesus] said to them, “Go into all the world and proclaim 
the good news to all creation” (Mark 16:15). 
 
Dear siblings in Christ, 
When I talk about our goal of engaging a million new, 
young, diverse people I get asked a lot, “I’m not new, young, or diverse. Am I 
not important to the church anymore?” My answer is always the same, “You’ve 
never been more important.” 
 
When we committed to our new goal, we identified our purpose as “Activate 
each of us so more people know the way of Jesus and discover community, 
justice and love.” This goal does not happen without the people who are 
already part of this church. Theresa of Avila talked about the church as the 
hands and feet of Christ in the world, the very way God will work to engage 
new people. 
 
Those aren’t easy things to do and certainly not ones that only a few of us can 
do alone. God has blessed us with so many resources to do this work: nearly 
3.6 million people, 65 synods, and 350 CWO staff, plus colleges, universities, 
seminaries, social ministry organizations, and other affiliated organizations, 
and our separately incorporated ministries. We truly are a church of 
abundance. 
 

So, what can you do right now? 
• Pray. For our church. For one another. For those whom we have yet to meet. 
• Find time to listen to people who are new to the ELCA, young, and/or 
diverse. Share the story of Jesus with them. 
 

Along the way, don’t forget: You are important. 
 
Grace and peace,  

 
Presiding Bishop, ELCA 
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General Information 
 
Location  
Our event will be held at beautiful Sunriver Resort, in Sunriver, 20 minutes 
south of Bend, Oregon. Call the resort at 855.420.8206 or connect with them 
via their website www.sunriverresort.org with any questions related to early 
check-in availability, lodging, directions, services, or room amenities. Here are 
a few important highlights: 
 

• Most rooms at Sunriver resort have mini fridges and microwaves, Keurig 
pods coffee/tea makers  microwave and minifridge in most rooms (call 
resort to confirm what your room has).  

• There is a complex of small shops (including a grocery store) and 
restaurants a short drive (or lovely slightly longer walk) nearby as well as 
a sundries store and restaurants and bars at the lodge itself.  

• The resort has an aquatic center called The Cove and a couple other 
small pools, so bring your swimsuit! 

• If you booked your room at Sunriver using the code "Oregon synod, 
ELCA" you also are eligible for 10% off golf play and equipment rentals 
(like bikes to ride on the many paved trails!) at the resort. You also have a 
$20 off purchases of $150 or more at the Sage Springs Club & Spa.  

• There are paved paths and trails for travelling from your room to the 
assembly buildings, resort lodge, or the shopping community, but they 
also have a shuttle that you can call if the distance is further than you 
want to walk and you would prefer not to drive. If you do wish to drive 
between your room and the event site, there is parking at both ends. 

• As of this time, the Oregon Health Authority is still recommending masks 
be worn for singing, so please be sure to bring a mask with you. 

 
Nominations 
At this point, any nominations for open Synod Council, committee, or 
churchwide positions are now considered from the floor. If you would like to 
nominate someone or yourself, please fill out the nomination form HERE by 
6:30 on May13th. The additional nominations from the floor will be posted on 
the synod website by 7pm Friday, and a link will be emailed to you then. 
 
Resolutions and Memorials  
One of the important pieces of business before Synod Assembly each year is 
to address the resolutions and memorials being brought for the assembly to 
vote on. These can request specific action of the synod council or a churchwide 

http://www.sunriverresort.org/
https://forms.gle/pw5gEzionNVnVac96
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organization and may require funding that will affect the synod budget, or may 
need valuable time of the Synod Bishop’s Office staff to implement. Time that 
will then not be available for something else.  Part of the duties of the assembly 
is to decide if the request is not only a topic of value, but written clearly and 
respectfully, has clearly stated how it will be funded realistically, and if it is of 
high importance and value- meriting use of the resources of the Synod staff 
and volunteers.  
 
At this point, any new resolutions and memorials are considered from the floor. 
For critical information on specific criteria resolutions and memorials from the 
floor must meet, please read the 2022 Proposed Rules of Procedure in this 
document and basic criteria in this resource on the synod webpage. 
 
There will be a Resolutions and Memorials Q&A on April 30th from 9:00-11:00, 
led by Bishop Caesar and VP Greg Shea. This forum is a chance for Assembly 
participants to take a deeper dive into understanding these topics or ask 
questions prior to the official deliberation that will happen at Assembly. Feel 
free to join for all or just part of this forum Register here.  
 
Partner Reports and Videos  
Additional resources not directly related to assembly business are available on 
the synod website at http://oregonsynod.org/index.php/2022-assembly-
partner-reports/. 
 
Sponsors 
We are blessed by and grateful to our sponsors! 

 
 

 

 

  

 

 

Emanuel Hospital 
Chapel Project 

http://oregonsynod.org/wp-content/uploads/2022/01/Writing-Memorials-and-Resolutions.docx.pdf
https://us02web.zoom.us/meeting/register/tZIlcuqvqz0pH91x2NcvBK1Kzej8zDbLYijF
http://oregonsynod.org/index.php/2022-assembly-partner-reports/
http://oregonsynod.org/index.php/2022-assembly-partner-reports/
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Exhibitors 
This year, we will be joined by some wonderful exhibitors! We hope you save 
time to visit them at their booths and to join them at the Sunday morning 
breakfast where they will be available to talk with you about their ministry and 
how it might support the life of your congregation or ministry. 
 
Offerings 
This year, we will be collecting offerings for two causes: Refugee Resettlement 
Assistance in the Pacific Northwest and to provide relief to those in Eastern 
Europe living in the Ukraine crisis.  For those who wish to donate online, 
information is below. For those wishing to give via check, please be sure your 
memo line clearly marks Assembly Offering and which ministry before you 
send it to the synod office at 2800 N. Vancouver Ave. Suite 101, Portland, OR. 
97227 before May 22nd to have it be included as part of the assembly offering.  

 

AID FOR UKRAINE CRISIS 

Your donation to aid those affected by the Ukraine crisis will be split between 
our Poland sister synod which is providing immense support to refugees from 
the Ukraine crisis as they seek refuge in Poland, and ELCA Lutheran Disaster 
Response who is engaged in an Eastern Europe Crisis Response, 
accompanying companions in Ukraine, Hungary, Poland, and Slovakia, as well 
as such ecumenical partners as Lutheran World Federation and Church World 
Service, in their humanitarian responses to the crisis. These partners provide 
refugees with immediate support and supplies such as food, blankets, water, 
and hygiene kits. 

Learn more here about what ELCA is doing in the Ukraine/Eastern Europe 
Crisis Response. 

Learn more here about how our sister synod in Poland is supporting those 
affected. 

 
 

To make an online donation visit https://oregonsynodelca.givingfuel.com/2022-
assembly-offering-aid-for-ukraine-crisis 

 

 

https://www.elca.org/Our-Work/Relief-and-Development/Lutheran-Disaster-Response/Our-Impact/Eastern-Europe-Crisis-Response
https://www.elca.org/Our-Work/Relief-and-Development/Lutheran-Disaster-Response/Our-Impact/Eastern-Europe-Crisis-Response
https://en.luteranie.pl/
https://en.luteranie.pl/
https://oregonsynodelca.givingfuel.com/2022-assembly-offering-aid-for-ukraine-crisis
https://oregonsynodelca.givingfuel.com/2022-assembly-offering-aid-for-ukraine-crisis
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LUTHERAN COMMUNITY SERVICES NW- REFUGEE AND IMMIGRANT 
SERVICES 

Lutheran Community Services NW (LCSNW) helps refugees build a new life in 
the Northwest. Refugees are victims of persecution who flee their homelands 
in search of hope, justice, and a safe place to raise families. Most refugees 
suffer unthinkable tragedy and arrive here with next to nothing. LCSNW offers 
them healing and hope. 

For over 40 years, their Multicultural Community Services have partnered with 
communities throughout the NW to help more than 45,000 refugees feel at 
home. They help refugees secure homes and jobs, learn English, navigate 
educational and public systems, and build fulfilling connections.  Refugees 
built America, and they honor and help continue that tradition. 

 
 

To make an online donation visit  https://oregonsynodelca.givingfuel.com/2022-
assembly-offering-to-lutheran-community-services-nw 

 

 
Livestreaming 
We plan to livestream the Synod Assembly on the synod’s YouTube page, for 
interested parties and non-voting members to view the proceedings. 
 
 
 
 
 
 
 
 

https://oregonsynodelca.givingfuel.com/2022-assembly-offering-to-lutheran-community-services-nw
https://oregonsynodelca.givingfuel.com/2022-assembly-offering-to-lutheran-community-services-nw
https://www.youtube.com/channel/UC_urQmYqRk7U8_QU_ZTy1Yw
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Special Guests 
 

Susan Abraham  
Professor of Theology and Postcolonial 
Cultures, VP of Academic Affairs and Dean of 
Faculty at the Pacific School of Religion. 
 
Susan Abraham is Professor of Theology and 
Postcolonial Cultures, VP of Academic Affairs, 
and Dean of Faculty at Pacific School of Religion. She is the author of Identity, 
Ethics, and Nonviolence in Postcolonial Theory: A Rahnerian Theological 
Assessment (Palgrave Macmillan, 2007) and co-editor of Shoulder to Shoulder: 
Frontiers in Catholic Feminist Theology (Fortress, 2009). Ongoing research 
projects include issues in theological education and formation, interfaith and 
interreligious initiatives for social transformation, theology and political theory, 
religion and media, global Catholicism, and Christianity between colonialism 
and postcolonialism. She brings wide experience and knowledge of higher 
education and institutional practices through her past affiliations with St. 
Bonaventure University, Harvard Divinity School and Loyola Marymount 
University. Her publications, courses and presentations weave practical 
theological insights from her experience of working as a youth minister in 
Mumbai, India, with theoretical perspectives from postcolonial theory, cultural 
studies, political theory, and feminist theory. 

 

Judith E.B. Roberts   
ELCA Senior Director for Diversity, Equity, and 
Inclusion 
 
As part of the ELCA churchwide leadership, the 
Sr. Director for Diversity, Equity, and Inclusion 
(DEI) is responsible for articulating and 
championing a comprehensive approach and 
vision for diversity, equity, inclusion within the 
ELCA. 
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Judith is the former ELCA, Director for Racial Justice and co-convener for the 
National Council of Churches (NCC), Joint Action and Advocacy working 
group and a task force member of the NCC’s Truth and Racial Justice Task 
Force. 
 
Judith is an alum of Springfield College in Springfield, Massachusetts and a 
graduate of the University of Mississippi. She was raised in the Lutheran faith 
and worships at Grace Lutheran in Evanston, IL. 
 
In her free time, she enjoys spending time with family and friends, visiting 
museums, cooking and travel. 
 
 

David Swartling  
Parliamentarian 
 

David Swartling is a retired lawyer and former 
Secretary of the Evangelical Lutheran Church in 
America.  He attended Princeton University on a 
Navy Scholarship and began his vocational 
odyssey as an officer on a submarine.  He then 
attended law school at the University of Washington and began his career as a 
trial lawyer in Seattle.  After practicing with a large firm, he joined a number of 
friends and formed what became Mills Meyers Swartling.  During his litigation 
career he was inducted into the American College of Trial Lawyers.  As a 
practicing lawyer for more than thirty years, he also was extensively involved in 
teaching litigation skills and participating in bar association activities, and he 
served as the Editor-in-Chief of the Washington Civil Procedure Deskbook for 15 
years.  For his efforts to improve the legal profession he received an award from 
the American Bar Association and the President’s Award from the Washington 
State Bar Association.  

Besides his legal career, David has been extensively involved in the work of the 
ELCA.  He served as Vice President of the Northwest Washington Synod, and on 
the boards of Trustees of the ELCA Foundation, Board of Pensions (now Portico 
Benefits Services), and Lutheran Services in America. He also served as 
parliamentarian for a number of Synod Assemblies, and in 2005 and 2007 he 
served as parliamentarian for the ELCA Churchwide Assembly.  In the later 
Assembly, he was elected to serve as Secretary of the ELCA, the first layperson 
to serve in this position.  He and his beloved spouse Barbara relocated to 
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Chicago where they both served (Barbara became the Executive Director of the 
Deaconess Community) until 2013, when they returned to the Seattle area. 

Since retirement, David has continued to consult with ELCA organizations and 
to serve as parliamentarian for several synods. He also served as a consultant 
for the ELCA Church Council and drafted its Governance Policy Manual.  He 
and Barbara reside on Bainbridge Island and are members of Bethany 
Lutheran Church.  
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Proposed Rules of Procedure for the Oregon 
Synod Assembly 
 
Contents 

A. Authority and Duties 
B. Members of the Assembly 
C. Credentials 
D. Rules of Assembly 

E. Additional Rules for Online 
Assembly 

F. Resolutions and Memorials 

 
Authority 

The authority for the Assembly comes from the Oregon Synod Constitution, 
Bylaws and Continuing Resolutions, Chapter 7. Synod Assembly. 

†S7.01.  This synod shall have a Synod Assembly, which shall be its 
highest legislative authority. 

†S7.25. Except as otherwise provided in this constitution or in the 
Constitution, Bylaws, and Continuing Resolutions of the 
Evangelical Lutheran Church in America, each voting 
member of the Synod Assembly shall be a voting member of 
a congregation of this synod. 

Members of the Assembly 
1. Lay Voting Membership 

1.1. The Lay voting members shall be at least 60% of the Assembly’s total 
voting membership (†S6.04. and †S7.21.). 

1.2. Two voting members shall be allowed per congregation of the 
Oregon Synod, ELCA. Congregations are reminded of the organizing 
principle of the ELCA requiring “that at least 45 percent of the lay 
members of assemblies, councils, committees, boards, or other 
organizational units shall be women and at least 45 percent shall be 
men” (†S6.04. and †S7.21.). We encourage you to elect members 
who do not identify as women or men (gender expansive), to 
comprise the additional 10%. 
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1.3. A congregation of 500 baptized members and above may have an 
additional voting member for each 500 members or fraction thereof. 
(500-999=1 additional voting member; 1,000-1,499=2; 1,500-
1,999=3; 2,000-2,499=4.) Additional members from each 
congregation shall be equally divided between women, men or 
gender expansive. Baptized membership statistics to be used are 
those of 2020 parochial report figures (see accompanying list for 
membership numbers). Congregations that have not filed a 
parochial report for 2020 will be allowed 2 lay voting members 
regardless of the number of baptized members they have. 

1.4. Voting members selected based on paragraphs 1.2. and 1.3. above are 
classified as Congregation Lay Voting Member in the registration form. 
All the Congregation Lay Voting Members identified in the attached list 
are included in the quorum count. 

1.5. Representatives from authorized worshiping communities and mission 
settings of the synod as provided in ELCA Bylaw 10.02.03. (developing 
ministries in the territory of the synod) are voting members of the Synod 
Assembly consistent with S7.26.01. 

1.6. Synod Authorized Lay Ministers who have been authorized by the 
Bishop to perform clerical duties in an Oregon Synod congregation are 
voting members of the Synod Assembly. 

1.7. In addition to voting members allowed by membership numbers, 
each congregation will be allowed up to two additional voting 
members in each of the below categories: 

a) Adult members of the congregation and who are persons 
of color or whose primary language is other than English. 
Congregations are reminded of the organizing principle of 
the ELCA in which it is the goal that 10% of the Synod 
Assembly will consist of people of color or whose primary 
language isn’t English. 

b)  Youth or young adult. The term “youth” means a voting 
member of a congregation who has not reached the age of 
18 at the time they are elected. The term “young adult” 
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means a voting member of a congregation between the 
ages of 18 and 30 at the time they are elected. 

c) Individuals that identify as LGBTQIA+. 

1.8. Voting members selected in accord with paragraph 1.7. above are 
classified as Additional Voting Member in the registration form. 
Additional Voting Members are considered optional. Only Additional 
Voting Members that have registered for the Assembly shall be 
included in the quorum count. 

1.9. Synod Council members shall be voting members of the Assembly. 

1.10. Lay members of the Synod Executive Staff are voting members of the 
Assembly, if they are also voting members of an Oregon Synod 
congregation. 

1.11. Costs of all voting members shall be borne by the congregation, 
institution, mission development or agency that the voting member 
represents. 

2. Rostered Ministers (Pastors and Deacons) Voting Membership 

2.1. Rostered Minister voting members shall not be more than 40% of the 
Assembly’s total membership in accordance with †S7.21. Rostered 
Ministers (Pastors and Deacons) must be on the roster of the Oregon 
Synod of the Evangelical Lutheran Church in America as of March 25, 
2022. A Rostered Minister under a call in a congregation of the 
synod or under call by the synod is a voting member of the 
Assembly.  

2.2. A Retired Minister serving as Interim/Transition or Bridge pastor 
under Letter of Agreement with a congregation is a voting member 
of the Assembly.  

2.3. Those Rostered Ministers  of the ELCA who are under call to the 
Oregon Synod, and who serve agencies and institutions located in the 
Oregon Synod as of March 25, 2022 are voting members of the 
Assembly. 

2.4. Rostered Ministers from a church body with which a relationship of 
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full communion has been declared and established by the 
Churchwide Assembly of the ELCA and are in Rostered Minister 
service within a congregation of the Oregon Synod will be given the 
privilege of voice and vote in the Synod Assembly. (S7.27.) 

2.5. Retired Rostered, On Leave From Call and Disability Roster Ministers 
may serve as voting members only if their inclusion does not exceed 
the 40% total of item 2.1 above (S7.22.01.).  

2.6. Registration for Retired, On Leave From Call and Disability Roster 
Ministers will be March 25, 2022 through April 1, 2022 after the 
number of Lay voting members who have registered for the 
Assembly is known. There may be none or a limited number of 
registration slots available. To be eligible for registration the minister 
must have done at least one of the following in the last year; 
submitted a Rostered Leader Report to the Bishop's Office in 2022 
(before March 25th), attended the 2021 Day of Learning, or attended 
Bishop's Convocation in 2021. The registration link will be sent to all 
retired, on leave from call and disability status leaders on our email list 
and made available on the Oregon Synod website. Registration will be 
filled on a first come, first served basis and will be closed when full.  

2.7. Rostered Minister voting members shall be members of an ELCA or 
full communion partner congregation within the boundaries of the 
Oregon Synod. 

2.8. No Rostered Minister on leave from call, retired, or serving a social 
ministry organization shall serve as a lay voting member. 

3. Other Membership 

3.1. The presiding bishop of the Evangelical Lutheran Church in America, 
and the official representatives of the ELCA shall have voice, but not 
vote, at this Assembly. (†S7.23.) Like privileges shall be accorded to 
those additional persons whom the Synod Assembly or the Synod 
Council shall designate, including the parliamentarian and visiting 
bishops. 

Credentials 
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A Credentials Committee of three to five persons shall be 
appointed and have responsibility for voting members’ 
credentials and attendance status. Each congregation, 
authorized worshiping community or mission setting shall notify 
the Synod Credentials Committee with the names of their 
elected voting members as soon as reasonably possible after the 
congregation meeting. 
Rules of the Assembly 

1. At the current time the 2022 Assembly is planned to be an in-person 
event. Due to the risks imposed by COVID-19, all participants must be 
able to show proof of vaccination or of a negative test within the week 
of Assembly. Masks will be required unless CDC and OHA published 
rules have changed to no longer require masks at indoor large 
gatherings at the time of the Assembly. Please keep these 
requirements in mind when electing your voting members for 
Assembly. 

2. Robert’s Rules of Order, latest edition, shall govern parliamentary 
procedure of this Assembly.(S7.32)  

3. All reports published in the Bulletin of Reports shall be received by 
the Assembly without vote. The Bulletin of Reports will be sent by 
email to voting members prior to the Assembly. 

4. The chair shall have the authority to call items of business before the 
Assembly in whatever order they deem expedient for the conduct of 
Assembly business. 

5. Every voting member will be required to register prior to the 
Assembly. Registration will begin on February 18, 2022. Registration 
will close on 10pm March 24, 2022. Late registration will begin March 
25, 2022, and all registration will be closed at 10pm April 1, 2022. 
Registration fees will increase by $50.00 during the late registration 
period. Please be sure your congregations voting members, 
including lay members, pastors, and deacons are registered prior to 
the closing deadline because registration will not be allowed after 
the closing date and time. Only voting members, designated guests, 
and Assembly support personnel will be allowed to join the 
Assembly.  

6. Voting members for each congregation shall be the same persons for 
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the two (2) days of the Assembly. If a congregation needs to switch to 
an alternate voting member the synod office must be notified of the 
change no later than 6:00pm Wednesday, April 1, 2022. Voting 
membership is not transferable to an alternate or other person after 
that time and date. 

7. We will be electing persons to the Synod Council and various 
committees. Voting members will receive bios for each person whose 
name will appear on the ballot prior to the opening of the Assembly. If 
you wish to be considered for a position or to recommend someone else 
to the Nominations Committee you may fill out a nominations form found 
on the Synod website. The nomination form will be available beginning 
January 14, 2022. To have your bio information available to voters, the 
form needs to be submitted by March 4, 2022. 

8. Nominations from the floor are allowed once the Assembly has begun 
and may be made under the following rules. 
a. The nominator must have the approval of the nominee before 

submitting the person’s name. It is permissible to nominate yourself. 
b. The nominator must submit the bio information for the nominee, 

using the form provided, to the synod representative by 6:30pm 
Friday, May 13, 2022. 

c. If the bio is not received by the time and date noted the nominee’s 
name will not appear on the ballot and cannot be written in during 
the vote. 

9. The minutes of the Synod Assembly shall be submitted by the Synod 
Secretary of the Oregon Synod to the Synod Council at its next 
regular meeting, or as soon as possible thereafter. The Synod Council 
shall examine the minutes with care, make corrections as needed and 
approve the minutes of the Synod Assembly. The minutes will then be 
submitted to the Churchwide Organization by the Secretary. 

 

Resolutions and Memorials 

The Synod Council shall be responsible for processing resolutions and 
memorials for consideration at the synod or churchwide assemblies. 
(S10.07.05.i.) 

(Synod Council shall)…Appoint a Reference and Counsel Committee 
for the Synod Assembly consisting of seven members, which shall 
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review all proposed changes or additions to the constitution and 
bylaws and other items submitted which are not germane to items 
contained in the stated agenda of the assembly. (S10.07.05.m.) 
 

1. Any person or group considering a Resolution to the Assembly is asked 
to contact Bishop Caesar as soon as possible and definitely prior to the 
resolution deadline. 
Resolutions may be submitted by congregations of this synod, current 
Assembly voting members, the Synod Council, and committees of the 
synod. Resolutions and memorials will be accepted for consideration if 
received by 10:00 pm March 4th, 2022. Resolutions received after this 
date will not be accepted for consideration unless two thirds (2/3) of 
the Reference and Council Committee or the Synod Council shall 
determine that the resolution will not have a fiscal impact, and is 1) of 
overriding importance, or  2) addresses a previously accepted resolution.  

2. All resolutions requiring expenditure of funds shall contain an estimate 
of fiscal impact. Any proposal to appropriate funds, whether by 
amendment to the budget or otherwise, which is presented to a 
meeting of the Synod Assembly without the approval of the Synod 
Council shall require a two-thirds vote for adoption. (S10.04) 

3. All accepted resolutions will be evaluated  using the following criteria: 

a. Does the proposed resolution address a synod purpose (as listed 
in Chapter 7 of the Oregon Synod Constitution), ministry, 
administrative matter, or other issue affecting the Oregon 
Synod? 

b. Is action on the resolution necessary to the business of the synod 
(rather than merely bringing the Assembly’s attention to an issue, 
organization, or an event)? 

c. Is the action sought by the resolution consistent with the Oregon 
Synod constitution, bylaws and other governing documents? 

d. Is the form of the resolution appropriate and clearly drafted? 

e. Are the statements in the resolution accurate and necessary 
to an understanding of the resolution? 

4. In evaluating resolutions, the Synod Council or the Reference and 
Counsel Committee may interview the sponsor(s) and other 
interested persons or otherwise seek relevant information. The 
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sponsor of a resolution may request and shall be given the 
opportunity to discuss it with the Synod Council or the Reference and 
Counsel Committee. 

5. The reviewing body shall adopt a recommendation for each accepted 
resolution by majority vote and report that recommendation to the 
Oregon Synod Assembly. The recommendation will be one of the 
following: 

a. CONSIDER. The resolution complies with the criteria in 3.  above. 

b. REFER. The Reference and Counsel committee moves that the 
resolution should be forwarded for consideration or correction to 
a specified agency, institution, or group without approval or 
disapproval by the Assembly. The resolution fails to comply with 
the criteria in 3. above but may be corrected for further Assembly 
consideration or acted on by another body. Reasons for this 
recommendation will be reported to the Assembly with the 
recommendation. 

c. DO NOT CONSIDER. The committee moves that the resolution 
not be considered. The resolution fails to comply with the criteria in 
3. above, and in the opinion of the committee will not be corrected 
by reference to another body. Reasons for this recommendation 
will be reported to the Assembly with the recommendation. 

6. Acceptance and/or recommendation will be communicated to the 
sponsor of each resolution prior to the Assembly. The sponsor may 
appeal the committee’s decision(s) to the Synod Council in writing, 
stating the action or recommendation sought with reasons for such 
request. The results of the Synod Council’s action (or inaction due to an 
inability to meet or form a quorum) will be reported to the sponsor 
before the conclusion of the Assembly. 

7. The Reference and Counsel Committee shall approve the 
distribution of all materials to the Assembly’s voting membership that 
does not come from the Synod Council. 
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Proposed Order of the Assembly 
 

Oregon Synod Assembly 2022 Agenda 
* Times are subject to change* 

 

Friday, May 13th 
 

11:00- 1:00 Registration 

1:00 Opening Worship in Homestead Ballroom 

        (Gospel John 13:31-35) 

2:30-5:15 Plenary session I 

Welcome and Orientation 

Call to Order, adopting rules of assembly, agenda, and report of  
Credentials Committee 

Robert’s Rules of Order- The basics 

3:30 Break 

3:45 Rooted in Scripture: Bible Study with Bishop Caesar  

5:00 Break 

5:15 Dinner Buffet in the Great Hall 

6:30-8 Workshops  

1) Pathways Toward a Hybrid Church in Homestead Ballroom 

2) Pathways to Community Vitality and Engagement: Sacred Organizing 
Cohorts, Disaster Preparedness and Response, and Reckoning with 
Racism in Landmark Room 

3) Pathways to Reckoning with Racism and White Supremacy in Heritage 
Room 

8:30 No host bar in the Great Hall 

       S'mores songs by the fire- on the Great Hall Patio  
      Sponsored by Camp Lutherwood  
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Saturday, May 14th 
 
6:45-7:45 Breakfast in Homestead Ballroom 

8:00 Morning Prayer in Homestead Ballroom 

8:20 Plenary II 

       Bishop’s Report 

Keynote: Dr. Susan Abraham on Listening to Spirit/Ruah  
Sponsored by Mission Investment Fund of the ELCA 
 

9:45 Break 

10:00 Presentation by ELCA churchwide representative Judith Roberts,  

Sr. Director for Diversity, Equity, and Inclusion 

Resolutions  

12:00 Lunch Box Lunch inside and outside Homestead Ballroom  

1:00 Plenary Session III in Homestead Ballroom 

        Courageous Stewardship Table presentation 

        Budget Presentation, and Q&A and Vote 

        Nominations and Elections 

2:30  Break w/coffee  
          Sponsored by Emanuel Hospital Chapel Project 
 
3:00- 4:30 Workshops  

1) Pathways Toward a Hybrid Church in Homestead Ballroom 

2) Pathways of Transformational Transitions for Congregations: Renewed 
Vitality, Ecumenical Partnership, Holy Closure and more in Landmark 
Room 
 

3) Pathways to Reparations in Heritage Room 

4:30 Break/Free Time 
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6:30-8:00 Dinner in Homestead Ballroom 

Speaker: David Swartling on “Constitutions as Ethical and Theological 
Documents” 

8:30-10:30 Dance Party in Heritage 

 
Sunday, May 15th 
 
7:00-8:15 Breakfast in Homestead Ballroom 

                Morning Table Chats with exhibitor teams, committees, and partner 
organizations. Come build relationships and learn more about why their 
ministry matters and what they do 

8:30 Morning prayer 

8:45 Plenary IV  

9:00 Results from Elections 

        Resolutions 

10:30 Closing of Assembly with Bishop 

10:35- 11:00 Break to Check Out 

11:00-12:30 Sunday Festival Worship 

   (Gospel Luke 9:46-48) 

 

We wish to also thank Portico Benefit Services who is sponsoring childcare at 
assembly 
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Synod Assembly- An Overview 
 

What is a Synod Assembly?  
The synod assembly is an annual gathering of pastors, deacons, and lay 
people representing the congregations that make up the Oregon Synod of the 
Evangelical Lutheran Church in America. The assembly serves as the synod’s 
highest legislative authority.  
 
The Assembly  

•  receives information and reports; 

• sets priorities for the mission and vision of the synod;  

• equips those who attend to interpret the mission and vision of the synod to 
others; 

• elects nominees to leadership positions in the church; 

• reaches decisions on matters brought before the Assembly;  

• Visitors also attend the assembly to observe and learn. Some assemblies 
become significant historical events in the life of the church.  
 

What Is Expected of Me as a Voting Member?  

You will find that your experience as a voting member of a Synod Assembly 
can be a spiritually enriching experience. You will also find that the degree to 
which this is true for you will depend on your attitude, your own sense of 
discipleship and commitment, and the way in which you will conduct yourself 
before, during, and after the assembly.  

How Can I Participate in the Work of the Assembly? 

Familiarize yourself with the basics of Roberts Rules of Order. Robert's Rules of 
Order, which is also widely known as parliamentary procedure, was developed 
to ensure that meetings are fair, efficient, democratic and orderly. A skilled 
chairperson allows all members to voice their opinions in an orderly manner so 
that everyone in the meeting can hear and be heard. 
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Who Are Some Key Persons at this Assembly?  
 You . . . and the other voting members making up the assembly.  
 Bishop Laurie Larson Caesar —Assembly Chair  
 Greg Shea —Vice President of the Synod and Chair of the Synod Council 
 Deacon Sue Best —Secretary of the Synod Council 
 Mark Dickman—Treasurer of the Synod Council 
 David Swartling- Parliamentarian 
 Susan Abraham- Keynote Speaker and Professor of Theology and 

Postcolonial Cultures, VP of Academic Affairs, and Dean of Faculty at 
Pacific School of Religion 

 Judith Roberts- Our 2022 Churchwide Representative and ELCA Sr. 
Director of Diversity, Equity and Inclusion at churchwide 
 

What Matters Will Come Before the Assembly?  
The agenda provides detail for each of the assembly’s plenary sessions. 
Elections, worship, action on matters such as resolutions and the adoption of 
the 2023 synod budget, and reports from the Committee of Reference and 
Counsel will make up a great part of the business. Elections will be conducted 
for key Synod Council and synod committee positions and churchwide 
positions.  

What Can I do After the Assembly?  
Following the assembly, you can continue the work of the synod by reporting 
about the Assembly to the members and leaders of your congregation. Your 
faithful and positive witness will help your congregation see itself as a 
participant in the synod’s vision and ministry. You could give a verbal report to 
those gathered for worship or to those in a class or small group gathering. You 
could write a newsletter article for your congregational newsletter. Hopefully, 
you will participate in other Assemblies and gatherings of the church in the 
future. Consider making yourself available for leadership positions beyond the 
local congregation and if you’d like to engage in that form of service, please let 
your pastor, deacon or Bishop’s Office know.  
We pray that this Assembly is a blessing in your life and an invitation to your 
Spirit for life and life abundant. 
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Parliamentary Procedure- An Overview 
 
Robert’s Rules of Order is a manual of parliamentary procedure that governs 
most organizations with boards of directors and is the procedure we will use to 
run our meeting. Our Parliamentarian, David Swartling, will be present to help 
us be in alignment with the most current version of the rules of order. 

From https://www.lawoforderblog.com/2017/10/make-main-motion-infographic/ . No copyright infringement 
intended.  
 

Wondering a little more about the basics? This video may be of help to orient 
you https://www.youtube.com/watch?v=RwCeE9_xaR4&authuser=0 
 

https://www.youtube.com/watch?v=RwCeE9_xaR4&authuser=0
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Report of the Reference and Counsel 
Committee 
 
The Reference and Counsel Committee’s purpose is to assist the assembly in 
accomplishing its work on resolutions and memorials regarding Memorials and 
Resolutions brought from the floor. The committee: 
• Ensures resolutions and memorials requests for action are properly 

formatted, titled, and meet the criteria listed on the Secretary of the ELCA 
website. 

• Checks resolutions and memorials for clear wording, factual accuracy 
and legal and constitutional viability. 

• Considers consistency with established churchwide and synod priorities, 
actions, and policies in determining recommendations. 

• Makes recommendations to the assembly for proposed actions, in 
general as follows: 

o CONSIDER. The resolution complies with the criteria as 
found in the Rules of Procedure. 

o REFER. The Reference and Counsel committee 
moves that the resolution should be forwarded for 
consideration or correction to a specified agency, 
institution, or group without approval or disapproval 
by the Assembly. The resolution fails to comply with 
the criteria, but may be corrected for further 
consideration or acted on by another body. Reasons 
for this recommendation will be reported to the 
Assembly with the recommendation. 

o DO NOT CONSIDER. The committee moves that the 
resolution is not considered. The resolution fails to 
comply with the criteria, and in the opinion of the 
committee will not be corrected by reference to 
another body. Reasons for this recommendation will 
be reported to the Assembly. 
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Resolutions and Memorials Recommended to the Assembly 
for Consideration in 2022  
 

Available online at http://oregonsynod.org/index.php/2022-proposed-
resolutions-memorials/ 

 

Resolution on Formation of an Oregon Synod Antiracism    
Resources Network 

 

Whereas it has been 29 years since the ELCA adopted the 1993 Social 
Statement Freed in Christ: Race, Ethnicity and Culture.  The Statement declared 
racism a sin, the ELCA will model honest engagement on the issues of race, 
and participation in public life is essential to doing justice, and  
 

Whereas in recent years additional statements and commitments have been 
made to proclaim the ELCA’s vision of a community of people who affirm the 
values of diversity, dignity, compassion, justice and inclusion.  These include:    
 

• 2019 – Social Policy Resolution – Condemnation of White Supremacy and 
Racist Rhetoric which calls for all congregations of the ELCA to engage in 
communal study of the structures and rhetoric that empower and fuel 
racism and white supremacy and take to heart the teaching of Scriptures, 
so we may all be better equipped to speak boldly about the equal 
dignity of all persons in the eyes of God; 
 

• 2019 - Declaration of the ELCA to the people of African Descent which 
calls for the ELCA to  engage in anti-racism and racial justice work; 

 

• 2019 – How Strategic and Authentic is our Diversity:  A Call for 
Confession, Reflection and Healing Action which states that “Some 
synods, associations and congregations within the ELCA have shown 
leadership by developing antiracism programs, training antiracism 
facilitators, and working to prioritize the dismantling of racism within their 
communities.  Yet this should be the work of all entities within the ELCA, 
not just a few”  and that “The ELCA should intentionally partner with The 
Episcopal Church (TEC) and other full communion, ecumenical and 
interreligious partners on justice, antiracism, and reparations, while also 
sharing resources and the burden of labor to broaden such work and 
relationships”, and 
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Whereas as Lutherans we understand and affirm that the call to pray and act 
for racial reconciliation is integral to our witness to the gospel of Jesus Christ, 
and  
 

Whereas antiracism tools, programs, and trainings are essential to help all 
congregations join the stated work of the ELCA to dismantle racism in all its 
forms. 
 

Therefore be it resolved that the Oregon Synod sanctions the formation of an 
Oregon Synod Antiracism Resources Network (Network) that will be formed, 
led, and directed by volunteers from member congregations throughout the 
Synod.  The Network will: 
 

• Share information and offer support for antiracism education and 
activities to congregations throughout the Synod to live out the ELCA’s 
commitment to becoming an anti-racist church, and 
 

• Identify educational resources to study and understand the history of 
white supremacy, racism, systemic racism and how these evils affect 
every aspect of our lives together, and 
 

• Encourage congregations within the synod to engage in ecumenical 
partnerships in antiracism education, such as partnering with the 
Episcopal Church to engage the resource, “Sacred Ground : a Film-
based Dialogue Series on Race and Faith”, and Ecumenical Ministries of 
Oregon’s Reckoning with Racism, and 

 

• Assist congregations in ways to use these resources to deepen the 
commitment toward transformation into a reflection of the inclusive and 
equitable reign of God, and  
 

• Report back to the Synod on the efficacy of these efforts and progress 
made toward holding ourselves accountable to our commitment to 
becoming an antiracist church.   

 

Presented by Peace First Lutheran Church Council and Antiracism Team, 
Astoria;  

Co-signed by the Oregon Synod Reparations Task Force (Alys Allwardt, Mandy 
Ellertson, Rev. David Eppelsheimer, Rev. Matta Ghaly, Rev. Sara Gross 
Samuelson, Gerry Grover, Karen Haines, Stephanie Kistler, Jan Mallory, Rev. 
Solveig Nilsen-Goodin, Shirley Peterson, Gary Schulstad, Gerry Stolp, Heidi 
Stolp, Debi Stromberg), Debra Hibbs, Paul Potter 
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Resolution Regarding Type of Synod Assembly 

Submitted to the Assembly from the Synod Council 

 
Whereas: The cost of in-person Synod Assemblies increases each year, and 
 
Whereas: The budgets of many congregations are declining each year, and 
 
Whereas: The environmental impact of hundreds of people traveling across 

the state to an in-person assembly is substantial, and 
 
Whereas: The pandemic expanded congregational and synod capacity to 

successfully navigate on-line gatherings, and the attendance at Oregon 
Synod Assemblies held online in 2020 and 2021 resulted in increased 
attendance from younger and more diverse individuals, and  

 
Whereas: Online gatherings are more accessible to students, caregivers, 

working people and many others, and 
 
Whereas: Mandatory provision †S7.11. of the synod constitution reads “A 

regular meeting of the Synod Assembly shall be held at least 
triennially”, and 

 
Whereas: Bylaw S7.11.01. of the synod constitution reads “A regular meeting 

of the Synod Assembly shall be held annually”, and 
 
Whereas: Oregon Revised Statutes for Not-for-Profit Corporations requires an 

annual meeting, and 
 
Whereas: Both the Synod Constitution and the Oregon Revised Statutes allow 

for electronic meetings, therefore 
 
Be it Resolved: That the Oregon Synod have an in-person Assembly every 

third year (when possible as dictated by state and national 
conditions, i.e. state of emergency such as pandemic or other 
disasters) and an electronic Assembly in the other two years. 
Nothing in this resolution precludes the Synod Council of the 
Oregon Synod from calling a special meeting of the Assembly in 
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exigent circumstances as necessary, such as an out-of-sequence 
Bishop Election, and 

 
Be it Resolved: That the years of in-person Synod Assemblies correspond with 

years in which Bishop elections are held, and 
 
Be it Resolved: That a Continuing Resolution S7.01.A22. be added to the 

synod constitution spelling out the above two Be it Resolved items, 
and 

 
Be it Resolved: That in years of online Assemblies, a Synod Day of Learning 

be held to supplement the online Assembly work with workshops 
and learning events, and 

 
Be it Resolved: That the Oregon Synod budget include a carryover line item 

that funds Synod Council expenses for Assembly, which will be 
held in a restricted fund for use in the year in which in-person 
Assembly is held, and 

 
Be it Resolved: That congregations of the Oregon Synod also be encouraged 

to create a carry-over fund for the purpose of funding sending 
voting members, pastors and deacons to the in-person and 
electronic Assemblies, with the goal of spreading the higher in-
person costs over a three-year period. 

 
Submitted to the 2022 Assembly of the Oregon Synod by the Oregon Synod 

Council. 
 
 



 

 
 
 

 

Reparations and Land Return Memorial to the 2022 Churchwide 
Assembly of the Evangelical Lutheran Church in America 

 
Whereas, in 2016 the Churchwide Assembly repudiated the Doctrine of 
Discovery, “acknowledging and repenting from this church’s complicity in the 
evils of colonialism in the Americas, which continue to harm tribal governments 
and individual tribal members,” and 
 
Whereas, such evils of colonialism include land theft and forced removal of 
Indigenous peoples from their ancestral homelands, silencing their stories and 
ancestral practices rooted in their sacred land, and  
 
Whereas, in September, 2021, the Church Council of the ELCA approved the 
Declaration to American Indian and Alaska Native People, which includes a 
commitment to “encourage and support wherever possible the buyback and 
return of tribal land, and further commit to support creative programs resulting 
in reparations for stolen lands,” and 
 
Whereas, every building owned by an ELCA congregation and organization, 
except those on reservations, is built on stolen tribal land, which continues to 
rob each generation of sustenance, wealth, life ways, and the experience of 
familial relationships with the land itself, thus perpetuating historical inequity, 
and  
 
Whereas, Indigenous peoples are calling for restoration, restitution and 
reparation, and  
 
Whereas, there is a growing reparations and Land Back movement in which 
families, churches, denominations, camps, universities, and other land-holding 
organizations are returning land or providing compensation for the use of land 
to Indigenous tribes and nations, and  
 
Whereas, returning land to its original peoples is one significant and 
meaningful way for our church to demonstrate repentance, helping to move 
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together toward collective healing and the restoration of Native sovereignty, 
opening the possibility for new life to come out of death, and 
 
Whereas, there are a variety of ways that ELCA congregations, ministries and 
associated organizations can participate in reparations and land return, 
including transferring land and closed ministry sites to tribal nations, or inviting 
tribal nations into conversations about land use when congregations are 
consolidated, etc. 
 
Therefore be it RESOLVED, that the Oregon Synod Assembly memorialize the 
2022 Churchwide Assembly of the Evangelical Church in America to encourage 
all ELCA members, congregations, synods, ministries, colleges, seminaries, 
camps, associated organizations and partners to become educated about the 
Indigenous peoples who thrived, prior to European contact, on the land they 
currently inhabit; and to learn about, and learn from, the Indigenous peoples 
who currently live within at least 100 miles of that land, and be it further 
 
RESOLVED, that the Oregon Synod Assembly memorialize the 2022 
Churchwide Assembly of the Evangelical Church in America to encourage all 
ELCA members, congregations, synods, ministries, colleges, seminaries, camps, 
associated organizations and partners, to “support creative programs resulting 
in reparations for stolen lands” in partnership with Indigenous peoples, 
including returning land (and any structures built on it) to Native tribes, and 
when direct return is not feasible or desirable by the tribes, to return the 
proceeds from the sale of land to the Native American Ministry Fund or other 
local Native-led ministries or organizations. 
 
 
Submitted by the Oregon Synod Reparations Task Force (Alys Allwardt, Mandy 
Ellertson, Rev. David Eppelsheimer, Rev. Matta Ghaly, Rev. Sara Gross 
Samuelson, Gerry Grover, Karen Haines, Stephanie Kistler, Jan Mallory, Rev. 
Solveig Nilsen-Goodin, Shirley Peterson, Gary Schulstad, Gerry Stolp, Heidi 
Stolp, Debi Stromberg) Debra Hibbs, Paul Potter 
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2022 Inclusive Call Process Resolution 
 

Whereas Jesus, in his humanity, was a person of color, and at this moment in 
history the congregations of the Oregon Synod understand the need within our 
current pastoral and diaconal ranks for a greater diversity of voices, including 
especially rostered leaders of color, to accompany us, and   
 

Whereas the Oregon Synod both recognizes and apologizes for the lack within 
the historic church of meaningful and significant response to society’s 
institutional racism. We admit that many past and present discussions and 
actions around racial equity appear to have valued past, outdated cultural 
traditions over embracing improvements in inclusiveness, and 
 

Whereas our congregations wish to follow our Synod’s values of  Mutual 
Accompaniment, Agency and Dignity, Integrity, Wisdom from the Edges, 
Honesty and Humility to address racial equity while seeking to form a wild web 
of relationships, a communion of communities and cultures, and be more 
inclusive in our words and actions, reflecting a desire for our relationships to be 
universally collective and liberation-centered, while we seek the life of the world 
together in the Spirit Jesus promises, and  
 

Whereas under the laws enforced by Equal Employment Opportunity 
Commission, in this country it is illegal to discriminate against someone 
(applicant or employee) because of that person's race, color, religion, sex 
(including gender identity, sexual orientation, and pregnancy), national origin, 
age, disability or genetic information. Yet even with these laws and the past 
good intentions of our synod and individual congregations, there has been a 
consistent under-representation of Black, Indigenous and People of Color 
(BIPOC) rostered leadership in Oregon, which is currently reflected in our Synod 
with less than 5% of congregations having BIPOC pastors, and  
 

Whereas the policies and practices within and across the synod and churchwide 
have produced outcomes that chronically placed multiple racial groups at a 
disadvantage during leadership calls. It is clear these practices urgently need to 
be addressed and there exists an opportunity for past marginalized leadership 
to be invited into a more inclusive pastoral call process, and   
 

Whereas the contributing factors for the under-representation of rostered 
leaders have been varied, but include: 
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1. Lack of serious congregational discussion regarding openness to BIPOC 
leaders during times of pastoral transition and call. 

2. Congregations willing to call potentially marginalized rostered leaders do 
not have a specific section in the current Ministry Site Profile to affirm that 
openness explicitly. Nor is there a discrete section where potentially 
marginalized rostered leader candidates researching vacancies can check 
for an openness to their leadership, and  

 

Whereas the United Nations has outlined five conditions that must be met for 
full reparations including CESSATION of the act of wrong if it is continuing, 
together with appropriate assurances and guarantees of non-repetition, 
demonstrating a sincere willingness to address the wrong, and  
 

Whereas a memorial for churchwide to address and update an outdated ELCA 
Transition process could be a longer-term solution but, at best, would involve a 
significant and years-long national effort while allowing the ELCA’s outdated 
process to continue to produce the same inequitable outcomes, therefore be it  
 

RESOLVED the Oregon Synod must act on our knowledge and certainty that 
Christian faith and inclusiveness is about lived commitment, not simply right 
belief, and be it further   
 

RESOLVED that the Synod Council encourages the Oregon Synod staff to bring 
a perspective of diversity, equity, and inclusion when assisting a congregation 
throughout the call process, and tools and strategies to encourage each 
congregation in their efforts to create a hospitable and supportive environment, 
toward a more consistently inclusive mobility or call process. Also, that Synod 
Council encourages the Oregon Synod staff to include reflections on the impact 
of such efforts in their reports to the Synod Council, and be it further 
 

RESOLVED that Synod council will encourage the Oregon Synod staff to listen 
to suggestions from BIPOC laypersons, BIPOC clergy and the Synod 
Reparations team, when they routinely update the Oregon Synod Transition 
Manual,  to compile and codify a set of practical and actionable changes, based 
on information and stories from or about the under-represented, designed to 
equip congregations in creating a more hospitable and supportive environment. 
 

Submitted by the Oregon Synod Reparations Task Force (Alys Allwardt, Mandy 
Ellertson, Rev. David Eppelsheimer, Rev. Matta Ghaly, Rev. Sara Gross Samuelson, 
Gerry Grover, Karen Haines, Stephanie Kistler, Jan Mallory, Rev. Solveig Nilsen-
Goodin, Shirley Peterson, Gary Schulstad, Gerry Stolp, Heidi Stolp, Debi Stromberg) 
Creator Lutheran Church, Debra Hibbs, Paul Potter 
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Memorial Calling for A Just Transition to 50% Reduction in US 
Greenhouse Gas Emissions by 2030 

 
WHEREAS, our faith commands us to love “your neighbors as yourselves” (see 
Luke 10:27); and 
 
WHEREAS, “made in the image of God, we are called to care for the earth as 
God cares for the earth” 1; and 
 
WHEREAS, “the global environment with its finite resources is a common 
concern of all peoples. The protection of Earth’s vitality, diversity, and beauty is a 
sacred trust”2 ; and 
 
WHEREAS, the Intergovernmental Panel on Climate Change (IPCC) reported 
that in order to avoid catastrophic consequences of climate change, global 
warming needs to be limited to 1.5 Celsius degrees; and 
 
WHEREAS, the planet has already warmed 1.1 Celsius degree since pre-
industrial times, causing record-smashing wildfires, hurricanes, heat waves, 
droughts, ocean acidification, and species loss3; and 
 
WHEREAS, climate change is already leading to the destruction and 
displacement of people’s homes, food sources, and well-being (leading to at 
least 30.7 million climate displaced persons in 2020 according to the Internal 
Displacement Monitoring Centre (IDMC))4; and 
 

 
1 1993 ELCA Social Statement Caring for Creation: Vision, Hope, and Justice 

2 Earth Charter (adopted at the 2019 ELCA Churchwide Assembly), full text which was endorsed can be found at: 
https://earthcharter.org/ 

3 IPCC, 2021: Summary for Policymakers. In: Climate Change 2021: The Physical Science Basis. Contribution of 
Working Group I to the Sixth Assessment Report of the Intergovernmental Panel on Climate Change 
[MassonDelmotte, V., P. Zhai, A. Pirani, S.L. Connors, C. Péan, S. Berger, N. Caud, Y. Chen, L. Goldfarb, M.I. Gomis, 
M. Huang, K. Leitzell, E. Lonnoy, J.B.R. Matthews, T.K. Maycock, T. Waterfield, O. Yelekçi, R. Yu, and B. Zhou (eds.)]. 
Cambridge University Press. In Press. 

4 https://www.internal-displacement.org/global-report/grid2021/ 

https://earthcharter.org/
https://earthcharter.org/
https://earthcharter.org/
https://www.internal-displacement.org/global-report/grid2021/
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WHEREAS, Indigenous, Black, People of Color and communities impacted by 
poverty have contributed the least to climate change and are the most impacted 
by it5; and 
 
WHEREAS, the United States has contributed more greenhouse gas to the 
atmosphere historically than any other country6; and 

WHEREAS, to reduce greenhouse gas emissions by at least 50% by 2030 the 
United States will need a World War II sized mobilization that includes 
government investment, public-private partnerships, binding emission 
reduction targets, and possibly a carbon fee and dividend; and 

WHEREAS, a just transition from a fossil-fuel based economy will lead to better 
health7, family-sustaining jobs8, clean air and water for communities historically 
left behind, and a safer, more sustainable future for our children and future 
generations; therefore, be it, 

RESOLVED, that the Oregon Synod memorialize the 2022 Churchwide 
Assembly of the Evangelical Lutheran Church in America that The Churchwide 
Organization continues to call upon the leadership of the United States of 
America to reduce its greenhouse gas emissions by at least 50% by 2030, 
generate 100% of its power from clean renewable sources by 2035, and achieve 
net zero emissions by 2050; and be it further  

RESOLVED, that The Churchwide Organization will continue to equip and 
encourage congregations, synods, and associated ministries to advocate that 
the United States of America reduce its greenhouse gas emissions by at least 
50% by 2030, generate 100% of its power from clean renewable sources by 
2035, and achieve net zero emissions by 2050; and be it further  

RESOLVED, that The Churchwide Organization encourages congregations and 
synods to advocate for a just transition away from greenhouse gasses where at 

 
5 https://nca2018.globalchange.gov/ 

6 https://www.carbonbrief.org/analysis-which-countries-are-historically-responsible-for-climate-change 

7 https://www.who.int/publications/i/item/cop24-special-report-health-climate-change 

8 https://newclimateeconomy.report/ 
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least 40% of public funding goes towards projects that directly benefit 
Indigenous, Black, People of Color, and communities impacted by poverty that 
bear a disproportionate cost of pollution and climate change already; and be it 
further  

RESOLVED, that The Churchwide Organization will support these actions 
through continuing its investments in staff, education, tools and resources that 
equip congregations and Synods to accomplish this goal and leverage 
knowledge, skills and experience across the church; and be it further  
 
RESOLVED, that congregants, rostered leaders, and bishops be encouraged to 
further educate themselves to the urgency of the climate emergency both 
locally and globally as well as to the local and global opportunities a just 
transition will create; and be it further  
 
RESOLVED, that rostered leaders and bishops will be encouraged to lift up 
loving our neighbor in response to the climate emergency through their 
preaching at least once a month; and be it further  
 
RESOLVED, that the Synod and The Churchwide Organization will encourage 
and cooperate with Lutherans Restoring Creation and other faith-based and 
secular organizations that share our commitment to the protection and 
restoration of the natural world while doing justice for all.9   
 
The memorial is Submitted to the Oregon Synod for consideration at its May 13-15, 
2022, Assembly. It is requested to be placed on the agenda by the following Oregon 
Synod congregations, committees and rostered leaders: 
 
Central Lutheran Church Council; Central Lutheran Church Social Justice Committee; 
Deacon Bonnie Beadles-Bohling and Rev. Dr. Amanda Zentz-Alo; Portland Oregon. 
Spirit of Grace and Rev. Robyn Hartwig; Beaverton, Oregon. 
St. Andrew Lutheran Church Earth Care Team; Beaverton, Oregon. Rev. Dave Brauer-
Rieke and Sarah Kruger, Lutheran Disaster Response Region 1 Program Managers. 

 
9 For suggested organizations to connect with in doing this work please visit: https://lutheransrestoringcreation.org/actions-
for-a-just-transition-to-a-healthier-climate-for-all/ 

https://lutheransrestoringcreation.org/actions-for-a-just-transition-to-a-healthier-climate-for-all/
https://lutheransrestoringcreation.org/actions-for-a-just-transition-to-a-healthier-climate-for-all/
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Lift Every Voice Oregon Synod Resolution in Support  
of IP 17 and IP 18 

 

Whereas Jesus said, “Blessed are the peacemakers for, they will be called 
children of God” Matthew 5:9; and 

And Whereas the prophet Micah declares (as does Isaiah 2:4) 

“God shall judge between many peoples, 
and shall arbitrate between strong nations far away; 
they shall beat their swords into plowshares, 
and their spears into pruning hooks; 
nation shall not lift up sword against nation, 
neither shall they learn war any more; 
but they shall all sit under their own vines and under their own fig trees, 
and no one shall make them afraid; 
for the mouth of the LORD of hosts has spoken.” Micah 4:3-4 

And Whereas Lutherans are called, as are other Christians and those of other 
faith traditions, to be prophetic voices of vision and conscience while working 
for the common good from an ethic of love; 

And Whereas in America today 45,000 people are killed annually through gun 
violence which has risen to an all-time high during Covid-19 and is a leading 
public health crisis; 

And Whereas Oregon has been home to mass shootings in recent history, at 
Thurston High School. Clackamas Town Center, Reynolds High School and 
Umpqua Community College, with shootings taking place daily in Oregon, 
where semi-automatic weapons and large capacity magazines are often being 
used in these shootings; 

And Whereas in the 24 years since the school shooting at Thurston High School 
in Springfield, May 21, 1998, the current generation of Oregon children and 
youth from pre-school to high school have not lived without the anxiety of gun 
violence and the threat of mass shootings in schools, theaters, malls and 
neighborhoods, which impacts their physical, mental/emotional, spiritual and 
social health; 
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And Whereas Mary spoke with incredible courage and power as a young 
woman when called by God to risk everything declaring “Here am I, the servant 
of the Lord” Luke 1:38; and in the Magnificat that followed “God has brought 
down the powerful from their thrones, and lifted up the lowly” Luke 1:52; 

And Whereas the prophet Jeremiah was called to be a prophet as a youth and 
God said, 

“Do not say, ‘I am only a youth’; 
for you shall go to all to whom I send you, 
and you shall speak whatever I command you. 
Do not be afraid of them, 
for I am with you to deliver you, says the LORD.” Jeremiah 1:7-8; 

And Whereas the voices of young leaders in our state and nation are speaking 
out with the 
same clarity and power as those before them and are saying enough is enough 
and now is the 
time to end the gun violence; 

And Whereas Lift Every Voice Oregon, an interfaith coalition of Muslims, Jews, 
Christians, Native American spiritual leaders, Hindus Buddhists, Sikhs, other 
people of faith and people of just good will in Oregon are volunteering to 
gather signatures to put Initiative Petition 17 and Initiative Petition 18 on the 
November 8, 2022 General election Ballot with a deadline of July 8, 2022 for 
112,000 valid signatures; 

 And Whereas IP 17 would ban the sale of large capacity magazines over 10; 
would require a permit and training to purchase any gun; would require a 
complete background check before purchase, closing the Charleston loophole; 
and would address the registration of “ghost” guns; 

 And Whereas IP 18 would ban the manufacture and sale of semi-automatic 
assault style weapons which includes many handguns, while allowing current 
owners to keep those they own after registering for restricted use only; 

And Whereas a primary action our young leaders are calling our nation to is to 
ban the sale of assault style weapons and large capacity magazines; 

 And Whereas the 2018 Oregon Synod Assembly overwhelmingly passed a 
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similar Resolution on Lift Every Voice Oregon’s public safety work on ending 
gun violence; 

Therefore, be it resolved that the Oregon Synod of the ELCA stand with the Lift 
Every Voice Oregon Coalition and a large and rapidly growing statewide 
interfaith and secular network in answering the clarion call of our prophetic 
young leaders to work to place IP 17 and IP 18 on the November 8, 2022 
General Election ballot; 

And be it further resolved that the churches of the Oregon Synod be 
encouraged to take action on this bellwether legislation with national 
implications as they deem right in this time and in their context to support this 
effort through direct action and public dialogue, using scripture, church 
teachings, the Rev. Dr. Martin Luther King Jr.’s six principals for nonviolent direct 
action and the excellent tools designed by the Oregon Synod’s Advocacy team; 

And be it further resolved that the Oregon Synod Memorialize the 2022 ELCA 
Churchwide Assembly to join in the call to ban the sale of assault style weapons 
and large capacity magazines, and call for a national background check 
database while equipping our congregations to act locally on this issue for the 
public safety of our youth and the well-being of all who reside in this land. 

Submitted by: 

Rev. Dr. W. J. Mark Knutson, Pastor, Augustana Lutheran Church, Portland; Chair, 
Lift Every Voice Oregon; IP 17 and IP 18 Chief Petitioner 

 Augustana Lutheran Church Council: Mark Witham, President; Ayn Reyes 
Frazee, Immediate Past President; Susan Nieman and Ramona Nieman, Vice-
Presidents; Ken Petersen, treasurer; Greg Halverson, Secretary 

 Augustana Lutheran Church Advocacy Committee: Lisa Wenzlick, Norene 
Goplen, Liz McKanna, co-Chairs 

Augustana Lutheran Church members of the Lift Every Voice Oregon Statewide 
Steering Committee: Marilyn Keller, IP 17 and IP 18 Chief Petitioner; Liz 
McKanna, Ben Iboshi, Laura Thalacker, Tamrah Knutson, Joe Paterno, Janey 
Paterno, D’Norgia Price, Norene Goplen, Dan Bell, Charles Mitchell 
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Report of the Nominations Committee 
 

2023 Open Oregon Synod Positions 
 
The following Councils, Committees, Boards and Assemblies have positions that will be 
elected at our 2023 Synod Assembly. The committee description, available positions and 
requirements are listed for each. The synod Nominating Committee has nominated at 
least one person for each open  position  within  the  Oregon  synod.   
 
Synod Council  
Work with the Synod Bishop, Vice-President and Council to oversee the work of the 
synod, including supporting new and existing ministries, creating sustainable, faithful 
budgets, defining and interpreting mission and vision, and helping further a tone in the 
synod of deep faithfulness and creative courage as we walk in the Way of Jesus.  
Three-year term eligible for re-election for one additional consecutive term.  
Position open: Position open to: 
Treasurer All 
Crater Lake Cluster Rostered or lay, woman or gender expansive 
High Desert Cluster Rostered or lay, man or gender expansive 
Oregon Trail Cluster Rostered or lay, woman or gender expansive 
Rose Cluster Rostered or lay, woman or gender expansive 
At Large Position #4 Rostered or lay, man or gender expansive 
At Large Position #5 Rostered or lay, man or gender expansive 

 
 
Consultation Committee  
Be available for assisting a congregation or congregations  in the rare but important task 
of mediating disputes among congregations, disputes  of factions within a congregation, 
or with a member whom the congregational  council has deemed is interfering with the 
mission or ministry of the church. This  process is detailed in the synod constitution and 
may include listening posts within  the church community, one-to-one conversations with 
key parties, prayerful  discernment and the composing of recommendations. Six-year 
term without consecutive re-election.  
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Position open: Two positions: no more than one woman or man, 
no more than one rostered or lay can be elected 

Committee Member Lay or Rostered; Man, Woman or Gender Expansive 
 
Discipline Committee   
Be available for assisting a congregation in the rare but  important task of discernment 
around disciplining a congregation or church member  with whom the congregational 
council cannot reach a mediated agreement. This  committee is only engaged if the 
Consultation Committee has not been able to reach  an agreement and refers the matter 
to the Discipline Committee. This is detailed in  the synod constitution and may include 
lengthy conversations, structured hearings,  group deliberation, ongoing prayer and the 
difficult but often necessary task of  setting boundaries for various parties in writing. Six-
year term without consecutive  re-election. 
Position open: Two positions: no more than one woman 

or man, no more than one rostered or lay 
can be elected 

Committee Member Lay or Rostered; Woman, Man or Gender 
Expansive 

 
Endowment Board  
Oversee with the Synod Treasurer, Bishop and a small group the activities of the 
Endowment Fund. This includes the regular disbursement of funds to support creative 
ministries in the synod, highlighting the mission of the Endowment Fund, cultivating new 
gifts to grow the fund and communicating with the leaders of the synod all the activities 
of the fund - stories, hopes, new grants, due dates for new proposals and more. Three-
year term, eligible for reelection to one additional consecutive term.   
Position open: Of the three positions open at least two 

of these positions should be women or 
gender expansive. 

Committee Member Rostered or Lay; Woman, Man or Gender 
Expansive 
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Churchwide Council  
Works with the Presiding Bishop, ELCA Vice-President and a diverse ELCA Council to 
oversee the work of the denomination, including supporting new and existing ministries, 
creating sustainable, faithful budgets, defining and interpreting mission and vision, and 
helping further a tone in the ELCA of deep faithfulness and creative courage as we walk in 
the Way of Jesus. Six-year term, not eligible for consecutive re-election. 
Position open: Position open to: 
Council Member Lay; Woman or Gender Diverse 
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Biographical Information of Nominees 
Synod Council- Treasurer 
 
Mark Dickman, Immanuel Lutheran Church, Silverton  
 
Congregational Activities: Congregation President, Chair of Building Committee, two 
pastoral Call Committees, Board of Deacons, Worship Planning group chair, Endowment 
Fund secretary/treasurer, Music ministry, choir, Sunday School teacher 
Synod and Community Activities: Oregon Synod Treasurer 2018 to present.  Local school 
board.  USDA Farm Service Agency County Committee.  Board of directors, farm 
cooperative.  Outside director on the newspaper board.   
Three Ministry Gifts Important for Position: 
Business experience 
Knowledge of how boards and committees work 
Love of Jesus and His church 
Vision for the Church in a Changing World: 
That Jesus might be known, through the life and witness of the ELCA and its 
congregations.  That we might be good stewards of the riches God has given us, 
particularly in the church.  That we might be looking forward, and heavenward. 
 
Synod Council- Oregon Trail Cluster Representative 
 
Dianna Bernklau, Zoar Lutheran Church, Canby 
 
Congregational Activities: Over the years I have taught Sunday School, been Sunday 
School Superintendent, and been one of the Youth Group leaders. I have served on the 
Worship and Music Committee, Education Committee, Evangelism Committee and the 
Church Council. I currently sing in the choir, am on the ZLCW Coordinating Council, and 
work with the team that prepares and serves our Tuesday night dinner for those in the 
Canby area who need food. I am also the recording secretary for our Council, Executive 
Committee, and Property and Management Team. 
Synod and Community Activities: In earlier years I was a member of the Sunset Cluster 
Board. I later served as Chair of the Parish Life Commission and then the Congregational 
Ministries Commission of the Synod. 
Three Ministry Gifts Important for Position: 
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I think I am a good listener and enjoy working as part of a team. I love the Church and 
enjoy being part of its mission and ministry.  
Vision for the Church in a Changing World: 
The Church has come a long way from what it was when I was growing up, but there are 
still things we can do to improve how our society treats others and how we serve as the 
hands and feet of Jesus. I hope that we continue to support and advocate for people of 
color, the LGBTQ+ community, immigrants, those who are homeless or hungry, and any 
others that are marginalized in our communities. That includes making sure that all of 
these groups feel welcome in our lives and church communities.  
 
Synod Council- Crater Lake Cluster Representative 
 
Marc T. Kane, Hope Lutheran Church, Klamath Falls 
 
Congregational Activities: Current Finance Chair and Member of Church Council for many 
years. Past President of the Church Council.  Past member of the church Call 
Committee.  Past member-at-large of the Oregon Synod Council 
Synod and Community Activities: Past member-at-large of the Oregon Synod 
Council.  Employed as the Executive Director of the Klamath Basin Senior Citizens' Center 
and also as a part time health insurance agent.  Current elected public official as a 
member of the Basin Transit Transportation Services District since 1993. Past member of 
the SMART reading program's State Council. Current SMART reading program volunteer 
reader since 1993 and named their volunteer of the year Statewide in 2021. Active 
participant in the Healthy Klamath / Blue Zones organization. 
Three Ministry Gifts Important for Position: 
1) Understands financial issues related to the church, provides good financial counsel to 
the church and competent at acquiring grants and funding from outside the 
congregation  2) Competent at organizational planning, development and consensus 
building, 3) Actively attends services and participates in the activities of the church and 
serves when needed at Sunday services. 
Vision for the Church in a Changing World: 
That the church: 1) be welcome to all in all aspects of participation,  2) be an active 
participant/leader in assessing the needs of the community in which it is located and 
participate in mission activities to serve the community at large,  3) provide for the 
personal spiritual needs of each congregant and to encourage each to find purpose in 
serving the needs of others throughout the world, and 4) embrace rapidly changing 
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means of communication brought on by new technology utilizing effectively in reach out 
programs and to enhance the delivery of services and the message of Jesus Christ. 
 
Synod Council- High Desert Cluster Representative 
 
Peggy Jefferies, Nativity Lutheran Church, Bend 
 
Congregational Activities: Congregational Bible studies, delegate to multiple synod 
assemblies. 
Synod and Community Activities: Women of the ELCA state board, women’s retreats, 
Oregon synod exchange with Poland.  
Three Ministry Gifts Important for Position: 
Outgoing, calm in stress, love ELCA expressions, serving those who are in need.  
Vision for the Church in a Changing World: 
Peggy hopes the church continues to change to be able to serve in a changing world!  We 
must figure out how to treat one another- especially refugees and immigrants.  
 
Synod Council- Rose Cluster 
 
Bobbi Varnes, First Immanuel Lutheran Church 
 
Congregational Activities: Church Council, Property Committee, Executive Committee, 
Stewardship Committee, Covid Task Force, Congregational Life Committee 
Synod and Community Activities: Volunteered with Lift Urban Portland (food pantry), 
School reading program, food drive 
Three Ministry Gifts Important for Position: 
Leadership, love for the church, good listener 
Vision for the Church in a Changing World: 
I hope to attract more worshippers to the church, serve the community around us, share 
ideas for health and wellbeing in the church family, eliminate poverty and homelessness. 
 
Synod Council- At Large Representative #4 
 
Richard Whitwer, Gloria Dei Lutheran Church, Coos Bay 
 
Congregational Activities: 25+ year member of Gloria Dei congregation; lifelong Lutheran 
Council President for four years and secretary for one year 



 

47 
 
 

 

Organized and Facilitated: Council and Annual Meetings, Reconciling in Christ deliberation 
and (successful) adoption process, Personnel Committee, Video streaming team 
Member: Finance committee, Mutual Ministries, Property Development (affordable 
housing planning) 
Projects: Constitution update, Personnel Handbook development/revision, Council 
Handbook, Annual Meeting reports 
Synod and Community Activities: While working on my Bachelor's degree in social work 
at Pacific Lutheran University and then through my MSW work at the University of 
Washington started a 40+ year career in public service, social work and social work 
administration.  This career included work in a private non-profit residential facility and 
with management positions for the State of Oregon in services to families, children and 
seniors.   
In addition to the standard administrative functions, I served on and facilitated a number 
of state-wide planning work-groups, served as the liaison between the State field offices 
and the centralized computer support unit to build relationships and planning for 
technology improvements for field staff.  I also traveled the state for several years 
facilitating process improvement efforts with line staff to increase efficiency and 
effectiveness of service delivery. 
I have also served on numerous private nonprofit community boards, currently volunteer 
at the local history museum doing research and exhibit development, led lighthouse tours 
and was a member of the Pacific Lutheran corporate advisory board. 
With the Synod I have been to several Assemblies and participated in the recent quarterly 
Council Presidents video conferences.  This would be my first official Synod activity. 
Three Ministry Gifts Important for Position: 
1.        Organizing both work and disparate information into workable forms 
2.        Able to see multiple side of issues in a nonjudgmental way 
3.        Thoughtful and deliberate 
Vision for the Church in a Changing World: 
To maintain the spiritual foundation, comfort and grounding for members and the 
community regardless of physical changes in the future.  The church as a place of 
understanding and sanctuary to and for all.  To be a welcoming light and example to the 
world for faith, equality and social justice. 
 
Synod Council- At Large Representative #5 
 
Rev. Paul Strike, New Life Lutheran Church, Florence 
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Congregational Activities: Worship, leadership, care, administration, and more. I’m a 
first-call pastor at a small church in Florence, OR. 
Synod and Community Activities: Synod Assembly Worship Planning Team; ecumenical 
clergy groups in the coastal region and in Florence; Board of Directors for the Florence 
Food Share; future conductor of the local community orchestra! 
Three Ministry Gifts Important for Position: 
1. I have a collaboration-first mindset. 
2. I am generally calm and collected. 
3. My perspective straddles both the “old” and “new” ways of being in mission together 
as Christ’s church, shaped by experiences of both. 
Vision for the Church in a Changing World: 
As a young pastor of a self-proclaimed “OLD” congregation, I hope for death and 
resurrection for the church. The context of different faith communities shapes the 
appearance of the Spirit’s work; what looks like risk or death or new life is different based 
on the context. However, I believe that new (and renewed) partnerships across 
denominations and organizations, at all three levels of the ELCA, have a special role to 
play in invigorating the church as it discerns the Spirit’s movement. But, in order to be a 
good partner, we need to do the work of remembering our foundation in Christ. 
 
Consultation Committee 
 
Diane R. Lafrenz, Resurrection,  Portland 
 
Congregational Activities: Member of Church Council for many years; Currently Council 
President; member of Finance Committee, Stewardship Committee, Visitation Committee 
Synod and Community Activities: Volunteer Shepherd's Door Ministry, volunteer 
Zarephath Kitchen, attendee Oregon Synod Conference, volunteer Interfaith Movement 
for Immigrant Justice 
Three Ministry Gifts Important for Position: 
Ability to negotiate compromise, compassion for the most vulnerable in our community, 
retired school secretary with experience managing disputes between educators and the 
public. 
Vision for the Church in a Changing World: 
The Church is tasked with the responsibility to show God's love and to speak his truth into 
a world where fear gives way to hate and truth often is undervalued.  Our call is to not 
only care for one another as siblings in Christ, but also to minister to this world with the 
same passion we demonstrate within the Body. Whether the direction is caring for our 
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environment, fighting for human rights, or supporting the most vulnerable among our 
community and world, we are called to be the Light during a dark time. This is a difficult 
task; our own flaws may prevent us from fulfilling this calling. Therefore, we must help 
one another draw closer to the Source from which we draw inspiration, strength, and 
constant renewal of spirit and direction. Being loving and truthful with ourselves and our 
God is our first and greatest vocation.  
 
Consultation Committee 
 
Rev. Dan Schlewitz (Man), Our Redeemer Lutheran Church, Eugene 
 
Congregational Activities: Pastor, Preaching, Pastoral Care, Pastoral Counseling, 
Theology, Biblical Studies, Discipleship, Religion, Youth Ministry, Spiritual Direction, 
Missions, Gospel, Liturgy and Religious Studies. 
Synod and Community Activities: 
Advisor to Oregon Lutheran Youth (1992-2000), Oregon Synod Council (2014- 
2020), Synod Council Executive Committee (2015-2020) Dean of Emerald Valley 
Cluster (2016-present),  
Three Ministry Gifts Important for Position: 
Discernment, understanding of interpersonal dynamics, Ability to maintain 
Confidentiality 
Vision for the Church in a Changing World: 
Seeking ways to relate core principles of Lutheran understanding of faith to 
emerging sensibilities among people. 
 
Discipline Committee 
 
David Leverenz (Male)  Calvary Lutheran Church, Grants Pass 
 
Congregational Activities 
Church Council Member 2020-present, responsible for Stewardship; council liaison to 
Synod 
Synod and Community Activities: 
Delegate to Synod Assembly 2000, 2001; Board Chair, Christian Service Network 
(nonprofit), Grants Pass  
Three Ministry Gifts Important for Position: 
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1.  Abiding faith in the love of Christ for all people.  2.  Willingness to speak with others on 
spiritual matters.  3.  Desire to make the church, at all levels, more relevant to its 
members. 
Vision for the Church in a Changing World: 
This would be my first foray into Synod administration and in discussions with my 
nominator, the Discipline Committee appears to be a good fit.  Division within the church 
is always regrettable. I believe however that God can use such situations as opportunities 
for spiritual growth. I would welcome the opportunity to work to that end. 
 
Discipline Committee 
 
Rev. Lori Blake (Woman), Our Savior’s Lutheran Church, Seaside 
 
Congregational Activities: Worship attendance, Church Council, Text Study and Bible 
Study 
Synod and Community Activities: 
Served as a member of the Oregon Synod Council 2015 - 2020  
Three Ministry Gifts Important for Position: 
The nominee is a good listener, a good communicator and possesses the gift of hospitality 
Vision for the Church in a Changing World: 
My thoughts on the hope and vision for the church in this changing world is to be open to 
new ideas that have organically been produced within the changes to the church.  For 
example, the use of technology was needed in order to communicate during a worldwide 
pandemic.  Gifts and tools for completing this project have been fine tuned by 
congregations in order to proclaim the gospel through communication tools.  My hope 
would be for this creativity to last and branch out in other areas of the church in this ever 
changing world.  I believe that congregations have needed to be creative and this has and 
will continue to lead in other spirit driven directions. 
 
Endowment Board 
 
Ron Fenchack (Man), Central Lutheran Church, Eugene  
 
Congregational activities: Council member and Council President, chairman Stewardship, 
member St Cecelia Endowment Fund 
Synod and Community Activities: 
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Retired professional fundraiser, former director Campaign for RiverBend ($40 M), 
currently engaged in Camp Lutherwood campaign,  
Three Ministry Gifts Important for Position: 
Retired professional fundraiser, demonstrated leadership as Council president, 
demonstrated leadership as Stewardship Chair multiple times 
Vision for the Church in a Changing World: 
To share God’s love for inclusion, respect and advancement for all. 
 
Endowment Board 
 
Gene Obie, Ascension Lutheran Church, Medford 
 
Congregational Activities: Youth and Families, Admin Committee, Church Council 
Treasurer, Church Council President, Church Council Member, Mission Endowment 
Committee Chair, Personnel Committee. Staff Search Committee, Community Life 
Committee, Ascension Choir, Joyful Noise, and Nominating Committee 
Synod and Community Activities: 
Oregon Synod Council, Crater Lake Cluster. Oregon Synod Executive Council, 2019 
Churchwide Assembly, Assembly Reference and Counsel Committee. 
Three Ministry Gifts Important for Position: 
Love and thankfulness with gratitude for all my church and synod has done for me and my 
family and my community, especially in teaching about God's love. A desire and 
willingness to help out. Leadership experience. 
Vision for the Church in a Changing World: 
To continue to be where children learn God loves them no matter what. 
 
Endowment Board 
 
Rev. Lori Blake, Our Savior’s Lutheran Church, Seaside 
Congregational Activities: Worship attendance, Church Council, Text Study and Bible 
Study 
Synod and Community Activities: 
Served as a member of the Oregon Synod Council 2015 - 2020  
Three Ministry Gifts Important for Position: 
The nominee is a good listener, a good communicator and possesses the gift of hospitality 
Vision for the Church in a Changing World: 
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My thoughts on the hope and vision for the church in this changing world is to be open to 
new ideas that have organically been produced within the changes to the church.  For 
example, the use of technology was needed in order to communicate during a worldwide 
pandemic.  Gifts and tools for completing this project have been fine tuned by 
congregations in order to proclaim the gospel through communication tools.  My hope 
would be for this creativity to last and branch out in other areas of the church in this ever 
changing world.  I believe that congregations have needed to be creative and this has and 
will continue to lead in other spirit driven directions. 
 
 
Churchwide Council 
 
Jennifer Trom (Woman), St. Andrew Lutheran Church, Beaverton 
 
Congregational activities: I became a member of St. Andrew Lutheran (Beaverton) in 
2000.  I served in two staff roles – the Interim Children & Youth Coordinator for one year 
and the Parish Manager since June 2012.  In addition, I have served as a volunteer in the 
following ways:  
• Confirmation Guide:  2012 - 2018 
• Liturgical Art Team:  2018 - present 
• National Youth Gathering 2015 and 2018 
• Church Choir Member for many years 
• Children’s Ministry Coordinator Call Committee:  2011 
• Youth Ministry Coordinator Call Committee:  2011 
• 2010 Artist in Residence Task Force: December 2009 – February 2010 
• Co-Leader for Youth Conversations about Healthy Sexuality:  2009 - 2010 
• Director of Drama Music Camp (summer camp): 2009 – 2017 
• Vacation Bible School Unit Leader:  2006 – 2009 
• Lead Pastor Call Committee:  November 2004 – June 2005 
• Preschool Advisory Committee Chair:  August 2004 – July 2006 
• Youth Mentor:  June 2004 – June 2008 
• Master Plan Task Force/Building Committee:  September 2002 – February 2011 
• Stephen Minister:  September 2001 – August 2003 
• Monthly Church Newsletter Production:  January 2000 – February 2004 
 
Synod and community activities: Disciplinary Committee (elected position), HR Personnel 
Committee:  August 2020 – present, Church Administrator Gatherings Participant: 2020 – 
present, Disaster Planning Meetings Participant:  2020 – present. Sunset High School 
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Women’s Basketball Parent Volunteer:  2018 – 2020, Girl Scouts of the USA Troop 2010 
Leader:  2010 – 2017, Art Lit Program Volunteer in Elementary School: 2007 – 2010, 
Advent Vespers Community Choir Member with Augsburg College & Central Lutheran 
Church, Minneapolis, Minnesota: 1988 
 
THREE of the nominee’s ministry gifts important for this position:  
1. I fear not policies and procedures.  I enjoy both diving into the details and spiraling 
out to the 30,000-foot view to explore the implications for people, communities, and 
institutions.  My organizational skills help with this, allowing me to think through systems, 
solve puzzles within systems, and ultimately improve the systems in meeting the 
identified need. 
2. I understand communications as a form of visual identity.  At St. Andrew, working 
with the volunteer IT Team, I led the efforts to upgrade existing and implement new 
technology tools, mindful of the intended audience for each medium.  St. Andrew is now 
ideally situated to adapt to a hybrid ministry with many communication tools already in 
place. 
3. The gift of reframing, of saying "and" instead of "but," leaves me open to seeing 
possibilities.  The positive mantra “work with what’s working” (instead of what’s not 
working) keeps me moving forward in a joyful and energizing way. 
 
Nominee's hope and vision for the church in a changing world (in 100 words or less): My 
hope is that the church will continue to adapt to the changing world.  I see these 
adaptions in the new ELCA model of the Future Church design, Synodical support of 
congregations, and in congregations continuing ministry in any way they can during a 
global pandemic.  
My vision for the church is to continue lifting up the humanity of every person created by 
God, using every tool available (service work, advocacy, education, feeding programs, 
worship, and so much more), and guided by churchwide social messages informed by 
theology.    
 
 
Churchwide Council 
 
Jasmine Anderson Sprague (Woman), Gethsemane Lutheran Church, Portland 
 
Congregational Activities: Bible study, Sunday school, activity planning, youth retreats, 
worship planning, fundraising, coordination and development of groups for community 
organizing and outreach 
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Synod and Community Activities: 
God’s Work, Our Hands, Leaven and Housing Cohort, Mill Park Advisory Board, Mill Park 
Elementary Site Council, Region 1 Disaster Preparedness, ORWELCA. 
 
Three Ministry Gifts Important for Position: 
Youth oriented, creative and minimalist - can turn little into a lot of fun and faith 
formation!  
 
Vision for the Church in a Changing World: 
In an ever-changing world, I hope to see our perception of human accept God's image as 
more than white, cisgendered and heterosexual. We hold 'imago dei' to be a foundational 
value and yet we do not practice or preach the wholeness and goodness of seeing God in 
all - ALL - human beings as they are, where they are. I hope to help bring my church into a 
wholeness with the image of God I see when I close my eyes and pray; a God who wraps 
their wholeness of mercy, love and goodness around all people - God's people - where 
they are: homeless, deaf, blind, gay, transgender, pan-sexual, Black, white, heterosexual, 
undocumented, naturalized United States citizen, or otherwise. 
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Report of the Endowment 
Committee 
 

April 1, 2022 

 

Dear congregations and members, 

 The Oregon Synod Endowment Board sees 
stewardship as the management of God-given gifts 
and about giving. We have learned more about the gifts we have been 
entrusted with to support congregations with their ministry.  Many of the major 
gifts we manage go back many years and we have learned over $300,000.00 has 
been given in grants to congregations by the Endowment Fund in the last 22 
years. It’s amazing to see these gifts at work in the ways congregations have 
reached people in our communities to show God’s love. Your gifts truly make a 
difference in people’s lives. 

 During 2021 we approved 20 Creative Ministry Grants for a total amount 
of $28,907.50. This is a significant increase in funds granted over recent prior 
years. Currently, there is over $60k in distributions available to fund these grants 
at this rate going forward. We also approved 12 grants from the Victoria Delk 
Fund for Children’s Ministries for a total amount of $21,691.00. There is about 
$38,000.00 to distribute going forward to honor the donor’s intent to support 
Youth Ministries with these funds. 

Creative Ministry grants allow congregations to try new ministries and can 
be applied to any number of projects. Funds from Creative and Delk grants 
helped with technology investments for virtual and hybrid worship along with 
providing those in need with food, clothing and personal care items, and youth 
ministries and many activities to celebrate God’s love and the beauty of God’s 
creation. 

 



 

56 
 
 

 

There are over $380,000.00 in the Mission Loan Fund created with funds 
from gifts to the denominations that formed the ELCA by merger in 1988. These 
funds are intended to support congregations to do ministry. We are in the 
process of asking the Oregon Synod Council to change these funds from a loan 
program to a Grant program to allow more funds to be available to directly 
support the ministry of congregations in our Synod. 

We also celebrate the generosity of leaders and members of the Oregon 
Synod in the form of gifts to the Fund for Leaders for seminary scholarships. We 
allocated $8,700.00 in scholarship award monies. New gifts received to the fund 
in 2021 came to $2,171.74 and market value of the fund is $243,510.60 as of 
12/31/2021. For 2022 there is $8,800.00 for us to allocate in scholarship award 
monies. 

The Oregon Synod Endowment Board looks forward to continuing to help 
the members and congregations of the Oregon Synod to help others, for them 
to see, our love. 

 

Sincerely, 

Gene Obie 
Gene Obie, Oregon Synod Endowment Board Chair 
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Report of the Bishop 
 
 
 
Power without love is reckless and abusive, 
and love without power is sentimental and anemic. 
Power at its best is love implementing the demands of justice 
And justice at its best is power correcting everything that 
stands against love. 
 

             Rev. Dr. Martin Luther King, Jr. 
 
 
 
Dear Partners in Courageous Love, 
 
I’ve been your bishop for less than three years and I find myself needing to say it 
again: we’ve had another year of polarization, loss, exhaustion and more. For 
many of us, the demands have been unrelenting, the unanswerable questions 
abundant and the moments of joy, few. Thankfully, we are on the Way of Christ 
together. 
 
St. Paul in his letter to the Romans reminds us that moments of suffering are not 
wasted “because we know that suffering produces perseverance; perseverance 
produces character, and character, hope. And hope does not disappoint us, 
because God has poured love into our hearts through the Holy Spirit who has 
been given to us.” 
 
I am, despite it all, full of hope. I’ve seen so much compassion and flexibility in 
you this year. You have faced the unknown and the uncertain, and responded 
with tremendous grace: loving the neighbor through masks, worshiping 
creatively online, leaning into learnings and actions on racism in our state and 
nation and world, opening your hearts to those displaced by fires and war, 
offering the sweet kindness of phone calls or letters to those most isolated, 
continuing in generosity through creative acts of giving, deepened connections 
with ecumenical and interfaith neighbors, and so much more. Thank you! 
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As a synod, we are blessed and we are blessing. The pandemic has been 
overwhelming AND a catalyst for change. Faithful pastors and deacons, though 
exhausted, continue to love and lead. Creative experiments, long-delayed 
pruning, freedom to fail - many of your congregations and communities are 
finding possibility in the moment. The cracking open of a hard shell of habits is 
about as likely as a stone rolling away from a tomb, but here we are! We are an 
Easter people! We are also 118 congregations, campus ministries and mission 
starts of the synod, weaving our lives together in the unlikely proposition that in 
us, God can do more than we dare dream or imagine. 
 
As our Synod Horizon Statement tells us: 
 

Moved by the Mystery of Love, we are, and are becoming, a wild web 
of relationship, a communion of communities and cultures walking 
into life as we seek the life of the world together, trusting in the 
liberating Spirit Jesus brings. 

 
Our core values as the Oregon Synod are mutual accompaniment, agency and 
dignity of all, wisdom from the edges, integrity and honesty and humility. As we 
seek to walk the Way of Jesus, we will ground our mission and vision in these 
values. We will walk beside one another and the world, not above, serving with a 
spirit of superiority or condescension, or below from a sense of paralysis or 
shame. We will mean what we say and say what we mean. We will listen with 
special care to the voices silenced by White Supremacy and Patriarchy in our 
culture. We will not over-function and do for others what they can do for 
themselves. We will own our mistakes and failures and learn from them. We will 
build community, pray continually, listen deeply, act courageously, live humbly 
and try new things for the sake of living and sharing the radical grace of Jesus 
Christ. We will seek to embody the Reverend Dr. Martin Luther King’s challenge 
to live out of the wisdom that “power at its best is love implementing the 
demands of justice and justice at its best is power correcting everything that 
stands against love.” 
 
We are also identifying seven marks of vital congregations and nurturing their 
growth in all corners of our state. Cohorts of pastors, deacons and lay leaders 
from all over Oregon are supporting and learning from each other practices of 
faith, leadership and walking the Way of Jesus with vitality. You might ask 
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yourself how your congregation does on the vitality markers rising up from our 
shared exploration: 

 

 
1. A culture of authenticity, trust and capacity for hard conversations over 

isolation, performance and “nice.” 
 

2. Energy and skills for discerning collective vocation (or “mission”) over 
pastor-driven vision or little ongoing discernment of a shared vocation. 
 

3. Room for new voices and active engagement of young adults over 
prioritizing opinions of long-time members and internal circles. 
 

4. Strategic collective risk-taking and a learning culture which values 
experiments and mistakes for the sake of growth over safety at all costs 
and institutional preservation. 
 

5. Blurred lines between members and neighbors and many mutual 
connections with the larger world over an attitude of “us and them” or us 
“serving” them. 
 

6. Many leaders, many decision tables and many natural avenues for new 
leadership development over centralized authority, “earned power” and 
subtle or not-subtle clericalism. 
 

7. Spirit-filled worship in which ritual shapes life and life shapes ritual over 
static, unexamined and unchanging worship styles. 

 
Thank you, for being synod - on the road, together! 
 
This past year, despite the challenges and heartache of an ongoing pandemic 
which reconfigured how we gather, worship, pray, study and accompany God’s 
beloved world, our financial support from you and congregations like yours 
continued with faithfulness and generosity. In 2021, our Table for Courageous 
Stewardship began to gain energy and momentum. Thanks to their work and 
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your faithful generosity, synod mission support from congregations and gifts 
from individuals for the year 2021 was up almost $130,000. In a pandemic! That 
means we did not need to cut staff or lose any capacity to walk with you, and 
were in fact able to continue supporting our mission starts and to journey with 
our global partners: Storyline Community in Milwaukee, Cully Project in the 
diverse NE Cully Neighborhood, Queer Enough, our LGBTQIA justice and love 
community, Mid-Willamette Valley Latino Ministry at Immanuel Lutheran in 
Silverton, Storydwelling Community in Bend, Together Lab throughout the state, 
and our global companion synod, the Evangelical Lutheran Church in Poland - a 
voice of sanity, love and resistance in a nation facing extreme polarization and 
war on their borders. 
 
Other work continues. As a synod, clusters and congregations we have engaged 
in brand new and often difficult conversations around the history of racism and 
land in Oregon, questions of sustainability and possibilities for Leaving a Legacy, 
climate change and its relationship to wildfire and pandemics, unfolding 
ecumenical and interfaith partnership opportunities, disaster preparedness and 
how it connects to congregational vitality and so much more. 
 
The larger context of faith communities in the U.S. is changing rapidly, as you all 
know, hastened by the pandemic. Statistically fewer people are finding their way 
to institutional religion of any kind. Yet, I find myself wondering, when has 
community and hope been more important?  
 
Because of you and your engaged embodiment of Christ’s Way, the Oregon 
Synod has welcomed ten pastors or soon-to-be pastors and a deacon to new 
calls in the months since our last Assembly. These gifted rostered leaders 
include: Pastor Miranda Bermes-Goller to Spirit of Grace, Hood River; Pastor 
Paul Strike to New Life, Florence; Pastor Jane Baker to Atonement, Newport; 
Deacon Cora Lea Rose to a specialized ministry of Poverty Alleviation and Faith 
Formation in Brookings; Pastor Kaitlyn Pabo-Eulberg to Chaplaincy at St. Vincent 
Hospital; Pastor Aimee Bruno to Trinity, Gresham; Pastor Alyssa Auguston to 
Gloria Dei in Coos Bay; Logan McLean-Strike to Florence UMC; Pastor Jennifer 
Beil to Chaplaincy at Kindred at Home; Scott Leon LaCross to Bethel, Portland, 
and Pastor Joel Rothe to Resurrection, Portland. 
 
The vocation of each of these new leaders grew through years of faithful nurture 
and discipling in congregations like yours. In the past six months, despite the 
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pandemic, the synod has continued supporting its 23 active candidates and 
discerners as they prepare to serve as rostered ministers in the ELCA. Currently 
our candidates are attending a multitude of seminaries with the greatest number 
at Pacific Lutheran Theological Seminary in Berkeley, California, Luther Seminary 
in St. Paul, Minnesota and Claremont School of Theology in Salem, Oregon.  
 
As we turn to the future in this year ahead, I pray that we too can see and hear 
the ways our Holy One is inviting us to let go of all that does not serve, and to 
step into the unimaginable: what new structures, new creative worship and 
fearless future leadership lie in store for US? Do we dare listen fully to God’s 
call? 
 
Thank you for being partners in living God’s grace. Thanks also to the Oregon 
Synod staff who labor in the gospel with you with all of their heart, mind and 
spirit: Pr. Melissa Reed, Bishop’s Associate, Juan Carlos La Puente, Bishop’s 
Associate, Jemae McCanna, Synod Administrator, Pr. Matta Ghaly, Synod 
Candidacy Coordinator, Sarah Strausbaugh, Synod Communications 
Coordinator, Dr. Christie Bernklau-Halvor, SALM and Lay Education Coordinator 
and Jack Mandeville, DEM Grants Coordinator. I am blessed to work with this 
team and blessed to call myself your bishop. 
 
Yours in God’s service, 

 
Bishop Laurie Larson Caesar, Oregon Synod, ELCA 
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OREGON SYNOD ASSEMBLY 2022 
BISHOP’S STATISTICAL REPORT 

_________________________________________________________________________ 
  

April 2021-March 2022 
___________________________________________________________________ 

  
ELCA Rostered Leaders Who Accepted Calls or Moved into the Synod 
Alyssa Augustson……………………………………………….Gloria Dei, Coos Bay 
Aimee Bruno………………………………………………………….Trinity, Gresham 
Cora Lea Rose…………………………………..St. Timothy’s Episcopal, Brookings 
Diane Eller……………………………………………………………………..Disability 
Dan Heath…………………………………………………………………………OLFC 
Gavin Dluehosh….…………………….Legacy Emanuel Medical Center, Portland 
Joel Rothe………………………………………………………Resurrection, Portland 
Joseph Johnson………………………………………………………………….Retired 
Kaitlin Pabo-Eulberg…………………………….………Providence Health Services 
Scott Leon LaCross…………………..……………………………..…Bethel, Portland 
Logan McLean Strike………………………..Florence United Methodist, Florence 
Miranda Bermes-Goller………………………………….Spirit of Grace, Hood River 
Paul Strike……………………………………………………………New Life, Florence 
  
ELCA Rostered Leaders Who Moved Within the Synod 
Jane Baker………………………………………………………...Atonement, Newport 
Jennifer Beil………………………………………….Kindred at Home, Lake Oswego 
  

 

ELCA Rostered Leaders who Moved out of the Synod 

Hilary Bitz…………………………………………….………NW Intermountain Synod 
John Eide…………………………………………….………….. North Carolina Synod 
Terry Graunke……………………………………………..……..North Carolina Synod 
Kaileen Hogan Brink…..……………………………………….. North Carolina Synod 
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Laura Schwerin……………………………………………….…. North Carolina Synod 
Joel Westby ………………………………………….…..Eastern North Dakota Synod 
  
Interns Serving in the Synod 
Ben Nickodemus……………………………………………………...Central, Eugene 
Sena Norton………………………………………Christ the Good Shepherd, Salem 
  
Retirements 
Glenn Chase…………………………………………………………..….…June 1, 2021 
Patricia Hughes………………………………………………….….……August 1, 2021 
David Johnsen……………………………………………………..November 15, 2021 
Michael Keys……………………………………………………………..June 15th, 2021 
Joe Medley………………………………………………………………January 1, 2022 
John Reutter-Harrah………………………………………………...January 30th, 2022 
Andrew Yong…………………………………………………………..February 1, 2021 
 
Significant Anniversaries of Ordinations 
25 YEARS 
Rev. Joseph E McInnis………………………………………………………11/15/1997 
Rev. Laurie A Jones…………………………………………………………...6/15/1997 
  
30 YEARS 
Rev. Siew Fong (Andrew) Yong……………………………………………5/17/1992 
Rev. Brian E Brandt……………………………………………………………8/23/1992 
Rev. Katherine W. Martin……………………………………………………12/27/1992 
Rev. Mark C Pederson………………………………………………………….4/5/1992 
  
35 YEARS 
Rev. Aaron J Couch…………………………………………………………...4/15/1987 
Rev. David H Brauer-Rieke…………………………………………………….8/2/1987 
Rev. David L Balch………………………………………………………………6/7/1987 
Rev. Gary Connors-Nelson…………………………………………………...9/19/1987 
Rev. Larry J Jorgenson………………………………………………………..6/14/1987 
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Rev. Melinda J Wagner…………………………………………………….…6/20/1987 
Rev. Michael A Ostrom………………………………………………………...6/1/1987 
  
40 YEARS 
Rev.  Joel K LiaBraaten……………………………………………………….7/18/1982 
Rev.  Mark A Gilderhus……………………………………………………….7/11/1982 
Rev.  Randall L Schutt………………………………………………………..12/12/1982 
  
45 YEARS 
Deacon Judy L Jernberg………………………………………………………1/1/1977 
Rev. Dan Hallgrimson…………………………………………………………..6/5/1977 
Rev. Gregory Ames…………………………………………………………….6/5/1977 
Rev. Newton Kerney………………………………………………………….7/20/1977 
Rev. Paul Gross…………………………………………………………………1/1/1977 
Rev. Thomas Hiller…………………………………………………………...11/20/1977 
Rev. William Moos………………………………………………………………9/4/1977 
  
50 YEARS 
Rev. Gary V Blumanthal………………………………………………………8/13/1972 
  
55 YEARS 
Rev. David E Wilder…………………………………………………………...6/15/1967 
Rev. James K Bornzin..………………………………………………………..5/24/1967 
Rev. Lawrence I Rosenkoetter….……………………………………………..7/2/1967 
  
60 YEARS 
Rev. Frank J Brocker…………….……………………………………………6/10/1962 
  
65 YEARS 
Rev. Leonard S Nelson………….……………………………………………6/23/1957 
Rev. Wesley L Sackmann….…………………………………………………7/21/1957 
  
70 YEARS 
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Rev.  James L Seiffert…………………………………………………………5/18/1952 
  
Congregation Anniversaries 
Zion Lutheran Church, The Dalles…………………………………………....125 years 
Our Saviour Lutheran Church, Seaside……………………………………...75 years 
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Report of the Vice President 
 
Dear Siblings in Christ, 

 

For everything there is a season, and a time for every matter 
under heaven: a time to seek, and a time to lose; a time to 
keep, and a time to throw away; 

  Ecclesiastes 3:1 and 3:6 

 

Greetings as we prepare to meet for our annual Synod Assembly. It has been 
another challenging year for the Synod and the congregations and ministries 
that make up the Oregon Synod.  

As Vice President of the Synod, my primary duty is to chair the Synod Council. 
The Synod Council is comprised of 23 positions. Four of the members are the 
officers of the Synod; the Bishop, Vice President, Treasurer and Secretary. There 
is a representative for each of the 12 clusters, 5 at-large members, one young 
adult member, and one youth member. Council members come from locations 
across Oregon.  

Here are some of the ways we have been busy serving the Oregon Synod since 
last assembly: 

When I was first elected in 2019, the Council met in person approximately three 
times a year. Those meetings were generally spread over two days, starting at 
1:00 on Friday and ending at noon on Saturday. Actual meeting time was about 
7 to 8 hours. This schedule was set up to accommodate Council members who 
might need to travel many hours to get to the meeting. As you can imagine, for 
some members the time involved far exceeded the actual meeting time, and the 
cost to the synod for a single meeting was quite large because of travel cost 
reimbursements and motel and meal costs.  

And then COVID happened.  
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Out of necessity, we began to meet by Zoom. For the last two years the council 
has been meeting every other month, typically on the third Saturday. Our 
meetings now last about 4 to 4.5 hours. The upside is that we have eliminated all 
the travel time and eliminated associated travel costs. We also meet more 
frequently, so we can respond to issues in a timelier manner. The downside is 
we don’t get to be together in the same place. This is the same challenge all our 
congregations have been faced with for the last several years. The reality for the 
Synod Council is that it is probably a much better use of council members’ time 
and of the Synod’s budget to continue meeting by Zoom. 

One of the things the council enacted last year was to reduce the number of 
clusters by one. As you might expect, the Portland metropolitan area has the 
largest number of congregations and has several clusters. Clusters are roughly 
divided by locations in the state: Some have as few as 5 congregations, others 
as many as 15. We combined two of the Portland area clusters, Mt. Tabor and 
PLUM, together.  Part of the reason for doing this was to try to evenly distribute 
the number of council positions that are up for election in any given year. 

As vice president, I also belong to a group of synod vice presidents from across 
the country. Prior to COVID, this group was lucky to meet once or twice in a 
three-year period. One of those meetings was prior to the opening of the 
Churchwide Assembly, which takes place every three years. Since COVID, this 
group now meets by Zoom for an hour and a half each month to discuss issues 
common to all 65 synods.  

This year the Synod Council took on the duty of reviewing resolutions and 
memorials that have been submitted for presentation to be voted on at the 
Assembly. We looked at these resolutions and memorials based on meeting the 
criteria published in the Rules of Assembly, previously made available on the 
Synod website, and in emails. We did not evaluate resolutions based on 
whether we personally liked the subject matter, that is for the Assembly to 
decide. We did look for clarity in what a resolution was asking for, and 
specifically if there were economic implications for the synod budget or staff 
time needed. In some instances, we asked the authors to think about revisions to 
their resolutions. This may have been a new approach that many resolution 
authors weren’t used too, but we hope it makes the process smoother during 
Assembly. 
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One of the resolutions you will see at Assembly was authored by the Synod 
Council. It will ask you to decide on the frequency of in-person Assemblies. We 
are proposing to have in-person Assemblies every third year, timed to coincide 
with Bishop elections, which typically occur on a six-year schedule. The primary 
reason for this is to reduce the cost to congregations to attend Assembly. A 
second, but equally important reason, is better representation of the people in 
our synod. We have learned during the last couple years holding Assembly on 
Zoom, that due to family life, identity, comfort with technology, convenience, 
work or finances, there are differences in who attends an online assembly vs. an 
in-person one. Third, is the reduced ecological impact of not bringing 300 or so 
people from all over the state together for a meeting. I mentioned earlier that 
the synod Council has 23 members, and our meetings typically include the two 
Bishop’s Associates. Assuming a meeting in Bend, the anticipated greenhouse 
gas emissions for these 25 people is more than 2.9 metric tons. It is between 4 
and 12 times higher for 300 people, depending on how much they carpool. 

We hope you have attended one of the quarterly meetings for congregation 
leaders where we get together to talk about issues important to your 
congregations. If you haven’t, we encourage your congregation to engage with 
us and others from around the state. If your congregation leaders are not 
hearing about the meetings, it’s because we may not know who they are. We 
send a direct invitation to anyone we have an email address for, and upcoming 
meetings are always listed in the monthly newsletter. Send me an email with 
your congregation President and/or Vice President’s name, emails, and phone 
numbers so I can get them added to the list. If your congregation is not 
receiving newsletters, we encourage you to go to the Synod website, 
oregonsynod.org, and sign up to get them under E-News. It is a great way to 
keep up with announcements, events, and know what is happening across the 
synod. 

Many congregations have submitted updates to their constitutions for the Synod 
to review. In some cases you have been waiting quite a long time. We have been 
trying to organize a group of volunteers to do these reviews, to be more 
systematic in our reviews, and are utilizing some tracking software to help. In 
some instances, we have sent back comments from review and are awaiting a 
response from the congregation. We have approved several constitutions, and 
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we have several that are awaiting a first review (for lack of review volunteers). 
Updating your constitution should ideally be done every three years, following 
the ELCA churchwide gathering where changes are proposed to the Model 
Constitution for Congregations. If you have not updated your constitution in 
recent years, please plan to do so this fall. Not sure when your most recent 
update was? The Bishop’s Office may be able to help. You can connect with 
them at office@oregonsynod.org. Please contact me if you have questions 
related to constitutions or if you are interested in serving on the constitution 
review team.  

We are pleased that so many of you have registered to attend the Synod 
Assembly. We have met our constitutional mandate of having at least 60% of the 
voting members be lay members. Most of you know what a lay member is, but 
for those that don’t it means you are not ordained as a pastor or deacon. We are 
also striving to meet a requirement for diversity in our voting members. One of 
those goals is that at least 45% of the lay voting members be women and 45% 
be men. This is language from churchwide. We did not achieve this goal, with 
over 60% of lay voting members registered being women.  

As always, we are here to help. If you have questions or specific issues, contact 
me. We may not always know the answer, but we will do our best to get you to 
the right place to find it. All of you, and we at the Synod, are facing changes and 
challenges we never imagined just a few years ago. You have found many ways 
to face these challenges, and I am confident that together we can find many 
more. We will get through this and emerge as something new. 

I hereby command you: Be strong and courageous; do not be frightened or 
dismayed, for the Lord your God is with you wherever you go.    
   Joshua 1:9  

 

May God be with you and keep you safe, 

Gregory F. Shea 
Gregory F. Shea, Oregon Synod Vice President 
503-432-5654 
greg.shea.se.ret@gmail.com 

mailto:office@oregonsynod.org
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Treasurer’s Report 

March 27, 2022 
  
Greetings in the name of our Lord Jesus Christ! 

I’m writing this annual Treasurer’s Report to you, the 
congregations, missions, individuals, and friends of the 
Oregon Synod, to talk to you about the financial matters 
of our Synod.  I’m putting the final touches on this report 
after having heard again our Lord’s parable in Luke 13, 
about the father and his two sons.  Our pastor told us this 
morning this story is not about either son, it’s about the prodigal (lavish, 
extravagant) father, who loves both sons unconditionally.  It is with the lavish, 
extravagant, unconditional love of our God in mind that I talk to you this day. 

We’ve just wrapped up our fiscal year, ending January 31, 2021, and we’re 
about to gather in our annual assembly to consider the business of the Oregon 
Synod.  This letter should help set the stage for our financial discussions. In 
these materials, you will find selected portions of our closing FY 2021 Financial 
Reports, and the FY 2023 Budget which the Synod Council is recommending to 
you.  I’m looking forward to seeing you face-to-face (first time in 3 years!) at our 
Synod Assembly May 13-15, where I will make an oral report and present the FY 
2023 Budget for adoption. 

Here’s what I’m going to talk about in this report: 

• First, I’m going to tell you about the Income and Expenses of the 
2021 Fiscal Year (FY 2021; February 1, 2021-January 31, 2022; last 
year). This includes selected pages from the January 2022 Oregon 
Synod Financial Reports. We look at these monthly reports to learn 
the details of the prior month’s financial events, as well as the current 
year-to-date numbers. January 2022 shows the details for the entire 
FY 2021. 
 

• Second, I’m going to give you an update about FY 2022 (February 1, 
2021-January 31, 2023, the year we are now in); because we are not 
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even 2 months into the current year, I don’t have much to share 
regarding results, but I will touch again on the highlights of the 
budget we’ve adopted, and at the assembly I will be able to report 
on actual results for the first 3 months.  
 

• Finally, I’m going to discuss the FY 2023 Budget (February 1, 2023-
January 31, 2024; next year). We will be asking you, as a synod, at 
assembly, to approve the budget for the coming fiscal year, which 
will start February 1, 2023, ten months from now. It has historical 
information back to FY 2017, if you are interested. 

 

SUMMARY 

 The financial affairs of the Oregon Synod continue to be sound.  Although 
we did not realize our goal (budget) for Mission Support last year, we increased 
it by ~$47,000 over the prior year.  Undesignated gifts increased ~$12,000, or 
almost 400%.  The first year of our special “synod-designated benevolence,” 
now called the Courageous Love Fund, raised ~$69,000.  We are grateful for 
every dollar of support that you have sent to the Oregon Synod. 

 Expenses are well controlled and finished the year under budget.  
Primarily, this is due to work we couldn’t do because of the continued 
challenges of COVID.  Nevertheless, lower expenses is always a good thing to 
go with Mission Support falling short of our plan.  We ended the year “in the 
black.” 

 Synod resources (our restricted and reserve accounts) are well-stewarded 
and have increased over the past 12 months.  However, most of the increase has 
to do with receiving grant funds ahead of the projects for which they are 
designated; it does NOT mean new wealth beyond the intended projects. 

 If this is all you want to know, you can skip down to page 6, where I talk 
about our current year, and page 7, where I talk about the budget for FY 2023 
that will be voted on at the assembly.  I know details can be very boring.  But 
because I’m a strong advocate for full transparency, and because I believe every 
congregation and individual of our synod is entitled to know where our dollars 
come from, and how they are used, I encourage you to read on! 
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LAST YEAR – FY 2021: 

First, regarding the Profit and Loss and the Balance Sheet for FY 2021 
(ended 1-31-2022): 

1. In FY 2021, our primary source of income, which we call Mission Support 
(MS) (the undesignated moneys congregations send to the synod which 
support the synod’s general fund, including our 42% tithe of these funds to 
ELCA churchwide to support our national church), was $923,943, which 
was less than our budget of $970,000.  However, it was up from the prior 
year by $46,936, or +5.4%, compared to FY2020.  This reverses the long-
term trend of declining MS since 2008, when MS was $1,217,302, the 
highest dollar amount in the 34 years of the Oregon Synod. This is a 
welcome change that I hope is the start of another trend!   

On behalf of the synod’s officers, council, and staff, we are thankful, and 
grateful, for every dollar of Mission Support, from every congregation that 
shares our synod’s mission.  Although individual congregations have 
provided more, less, or the same number of dollars as in the previous year, 
as a whole our synod has responded to our Bishop’s appeal for increased 
gifts in order to increase our work. 

The Oregon Synod also receives support from ELCA churchwide to 
support the synod’s directors of evangelical mission (Juan Carlos La 
Puente and Pr. Melissa Reed).  In FY 2021, we received $114,092, ~$2,000 
more than in the prior year. 

Other income included gifts made to the synod of $16,620, which was a 
381% increase over last year!  However, Other Income and Interest 
Earnings combined were only $3,352, compared to $9,292 in the previous 
year. Of course, these items are relatively small compared to the total 
budget, and they are often irregular and unpredictable. One bright spot 
was the forgiveness of our federal PPP loan; this shows on the books as 
providing $89,121 in additional income in FY 2021. This had no effect on 
our available cash; this had already been received at the time of the loan in 
mid-2020, but at least we know we can keep it! 

As in the past, our general fund has also been using draws from various 
synod Restricted and Reserve accounts to further support our mission and 
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ministry work, particularly where we had opportunity to match grants 
offered from churchwide.  In FY 2021, we drew $128,662 from several 
Restricted accounts and the Primary Reserve; this was the amount in the 
budget.  This was considerably less than the $227,966 from reserve and 
restricted funds in FY 2020.  As I have told you before, our leadership, 
particularly with the encouragement of the Synod Finance Committee, has 
been working to reduce these annual draws to a more reasonable, and 
more sustainable level. I will continue to make this a priority. My goal is not 
to preserve our reserve and restricted funds forever; it is instead to make 
sure we spend these dollars strategically, with clear purpose, rather than 
spend them by default or accident because we’re overspending our 
income. 

Total Revenue for the General Fund in FY 2021 was $1,325,789.  This 
includes the $89,121 of PPP loan forgiveness mentioned above. Without 
this one-time windfall (which did not increase our available cash, as 
explained above) our effective total revenue was $1,263,668, $33,898 
more than FY 2020, but $36,494 under budget. 

 

2. Expenses in FY2021 were up marginally from FY 2020, but under 
budget.  COVID continued to hamper Synod work, so we did not conduct 
as many activities, and consequently spend as much as planned. 

Total General Fund Expenses for FY 2021 were $1,233,824, which was 
$39,312 below budget, and $4,054 higher than the prior year.                                                                                                                                                                    

Our support of Churchwide was $388,506. That compares to $368,343 in 
the prior FY, an increase of $19,713; this is almost the same as our support 
of churchwide in FY 2019. We have continued our pledge to send 42% of 
our Mission Support to Churchwide. Growth in MS from our congregations 
results in increased support to churchwide. 

Our gifts in support of affiliated agencies and social ministries were as 
budgeted: $27,500. That is $52,750 less than the prior year, and less than 
¼ the amount we were giving prior to FY 2019. This part of our budget has 
been severely reduced to lower our draws on reserves.  It also reflects the 
thinking of members of the Finance Committee and council that our 
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“benevolences” should be made out of our income, not out of our 
reserves. Recipients of these gifts included Lutheran Community Services 
NW, Ecumenical Ministries of Oregon, Pacific Lutheran Theological 
Seminary, Pacific Lutheran University, Lutheran campus ministry at OSU, 
and Camp Lutherwood. 

Payments to the Region 1 Center for Mission Financial Services Office 
(FSO) were $41,600, exactly as we budgeted, because Region 1 had set 
these fees ahead of our budget adoption in November 2020. This office 
does all the bookkeeping for the Synods in Region 1; their services allow 
us to get our deposits, remittances for bills, payroll, and other financial 
transactions done accurately, and on time.   

We spent $145,000 on the category we call Program/Service Delivery. This 
includes direct support to Ethnic and New Ministries in the Oregon Synod 
which are fiscally independent (we do not manage their fiscal affairs), and 
Fiscal Agency Ministry Support (specific ministries which are still under the 
Synod’s fiscal oversight and management of funds). This year, for the first 
time, we did not budget specific amounts for particular ministries and 
missions, but instead budgeted a pool of money that was left under the 
direction and control of the DEMs (directors of evangelical mission). 

Synod Services includes the Lay School for Ministry/SALM program, 
Candidacy & Pastoral Care, Cluster Dean support, Consultation to Clergy 
(a pan-Lutheran program we are part of in the Pacific Northwest), and a 
small contribution to the Regional Archives that Pacific Lutheran University 
maintains for all synods in Region 1. This year, our total expenditures were 
$16,122, against a budget of $23,500, and $3,345 less than FY 2020. Many 
of these activities were still curtailed by COVID; we should look for 
increasing demand, and increasing expense, in the years ahead. 

Synod Travel was $3,065 under budget, at $22,935.  That was still $12,825 
more than FY 2020; this shows we are returning to some “normal” activities 
following COVID. The $8,000 for Synod Council travel was set aside to be 
used in the current FY, as covering the expenses of all Synod Council 
members to attend Synod Assembly cannot be covered by one year’s 
budget. 
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The largest single cost category for the Oregon Synod is Payroll.  In FY 
2021, the total compensation and benefits for our staff paid from the 
General Fund was $542,018; that was $5,713 under budget. We did not 
have all budgeted staff positions filled the entire year, resulting in this 
saving. It was $46,053 over the prior year. 

Administrative and Overhead expenses, at $50,593, were also under 
budget by $3,812.  Included in this category is a $25,000 transfer to an 
accrual fund which would cover future transition costs; that is the reason 
this category is $24,512 over last year; without that new expense item, 
Administrative and Overhead would be $488 less than FY 2020. 

To recap:  Total Expenses for FY 2021 were $1,233,824, which was 
$39,312 below budget, and $4,054 higher than the prior year. Although 
the pandemic affected the work of our Synod in so many ways, the bottom 
line for us financially was positive.  Although our Mission Support was 
~$46,000 below budget, our total Expenses were ~$39,000 below 
budget. Larger than expected unrestricted gifts, strong support for the 
Courageous Love Fund, support of Churchwide lower than budget 
because of Mission Support being lower than budget, and expenses lower 
because of understaffing and travel savings combined to allow us to finish 
the year in the black ~$2,800. This surplus was also transferred to the 
synod’s Primary Reserve Fund. 

 
3. The Balance Sheet for 1-31-2021 shows Total Assets of $2,911,391, and 

Total Liabilities at the end of the fiscal year are effectively $0. This means 
our Total Net Worth is equal to our Assets, $2,911,371.  This is an increase 
of $336,688 over last year. This increase is a result of two major events:  
First, we received the second payment of the Lilly Endowment Grant, and 
we received forgiveness of our PPP loan.   
 
Our Assets are divided into 5 “groups.” Our General Fund (the fund from 
which we conduct our day-to-day operations) has all of the “01” accounts. 
Its balance on 1-31-2022 was $109,963. Our Synod’s Financial Policy says 
the General Fund must maintain a balance of 8% of the annual budget at 
all times, which is a little over $100,000. We are in compliance. While you 
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may notice that this balance is considerably lower than the $199,907 that 
we had on 1-31-2021, this difference is only due to the PPP loan funds 
moving from the General Fund to the Primary Reserve Fund. 
 
We had 19 Restricted Funds (“02” accounts) with balances at the end of 
the Fiscal Year. All these accounts have been designated as “for specific 
purposes;” their titles give us a clue.   
 
I’ll use the same example I used in last year’s report: Sometime prior to 
2017, the synod received proceeds from a congregation that closed. At 
that time, the Synod Council elected to set aside a portion of those 
proceeds for a benevolent gift to an agency or organization outside of the 
synod. Legacy Emanuel, a hospital founded by Lutherans, happens to be 
the home of the Oregon Synod’s office.  Several years ago, they began 
planning for a new Chapel for the hospital, and approached the synod, 
asking if we could help. In 2017, Synod Council responded by designating 
$75,000 of the previously mentioned proceeds for the chapel project. 
Later that year, ~$14,000 was disbursed to the hospital to assist in initial 
planning. In FY 2020, we disbursed another $25,000 from that account to 
Legacy.  The account titled “02-349-10005-Legacy Chapel,” with a balance 
of $35,858 on 1-31-22, is what remains to be disbursed.  Like so many 
other things, this project has also been delayed due to COVID, but is now 
starting to roll.  I expect the balance of that fund will be disbursed to that 
project during FY 2022.  
 
Each of these 19 restricted funds has a purpose. The largest is 02-341-
04565-Lilly Grant. You will recall the synod’s Together Lab initiative, under 
the leadership of Pr. Ron Werner, received a $1,000,000 grant from the 
Lilly Endowment to grow, expand and support their work over 5 years. The 
1-31-2022 balance of $723,487 represents the amount of that grant that 
has not been transferred to Together Lab’s 04 operational Fund, because 
it’s budgeted for use in subsequent years. The second largest-restricted 
fund, 02-341-30005-New Beginnings also holds dollars received from 
closed congregations and is designated for “new ministries.” The Synod 
Council currently has an additional restriction that the balance in that fund 
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may not decline below ~$477,000. Of course, the council could adjust or 
remove that restriction at any time, but for now it acts as a sort of “buffer” 
to prevent us from spending these dollars thoughtlessly. The 02-341-
05935-Primary Reserve Fund, with a current balance of $198,809, is the 
third-largest restricted fund.  It has no specific use designation and is 
intended to “be there” in times of unanticipated need or significant 
revenue shortfall. As I told you earlier, we bulked that fund up by ~$92,000 
this year, but FY 2022’s budget will draw $41,800 from the Primary 
Reserve. The 02-341-04715-Byberg Homiletics Fund belongs to the 
Byberg Homiletics Endowment; we act as their fiscal agent. Their $69,575 
balance is not ours; we simply hold it for them, receiving and disbursing 
funds for them at their direction.   
 
Funds from restricted accounts designated for specific purposes are not 
used to pay normal operating costs. However, our recent budgets have all 
drawn on one or more of these restricted accounts to support synod 
ministry and mission/vitality initiatives. As mentioned above, in FY 2021, 
per our budget, we drew $128,662 from various 02 accounts. However, as 
also mentioned above, PPP loan forgiveness and the small cash balance in 
the General Fund at year end allowed us to put $91,965 BACK into the 
Primary Reserve Fund. This is good news! The total balance in all 02 
Restricted and Reserve Funds on 1-31-2022 was $1,802,553. 
 
Our synod Mission Loan Fund (an “03” account) holds $391,787; these 
dollars are earmarked as available for loan to congregations for capital 
projects. Only $35,988 was out on loan on 1-31-2022, and only to two 
congregations; both loans are being serviced by the borrowers according 
to terms. Since this fund is being so under-utilized, and there have been 
no new loans made recently, the Synod Endowment Board, who is 
charged with administering these loans, has determined the Loan Fund 
should be repurposed. Under discussion is the possibility of moving some, 
or all, of the dollars to the synod Endowment Fund, to strengthen it to 
increase its earnings, thereby allowing more grants to be funded.  I expect 
the Synod Council to receive a recommendation from the Endowment 
Board soon and make a decision and transfer funds within FY 2022. Since 
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starting this discussion, the Endowment Board has determined they will 
NOT receive any new loan applications. 
 
Our Mission Funds (“04” accounts) represent 8 specific mission or ministry 
projects ( Community Vitality & Sacramental Organizing, Cully Ministry, 
Mid-Willamette Latino Outreach Ministry, Queer Enough, SE PDX Thriving 
Communities Cohort, Spiritual and Theological Mutual Accompaniment, 
and Together Lab), each of which operate with their own budgets; the 
Synod provides some financial assistance to these projects, and also acts 
as their fiscal agent (meaning we receive their income, and pay their bills, 
on their behalf). The combined cash balance of these accounts was 
$414,966 on 1-31-2022; this is a significant increase over the combined 
balance of $135,381 a year ago; the single largest factor here are the 
grants that Together Lab has received through the year, although several 
other projects increased their cash balances. We can often blame COVID, 
which prevented or delayed them from doing all their planned activities 
according to their plans.   
 
Our final group is the synod Endowment Fund (“05” accounts).  These are 
dollars given to our synod as “permanent capital;” the funds are not to be 
spent, but the earnings of the fund are to be distributed. We have an 
Endowment Board that oversees receipt of major gifts, and disbursement 
of earnings. Our Endowment had a balance of $192,113 at year end, as 
compared to $226,251 a year ago. The Endowment Funds have not 
distributed all their earnings the past several years, so distributions were 
increased this year; hence the decline. The Foundation Board is NOT 
dipping into the corpus of the Creative Ministry Fund, and the Delk Fund 
for Children’s Ministry is not a permanent corpus fund, so eventually it will 
all be distributed as grants. 
 
To summarize: Total Fund Balance on our Balance Sheet grew during FY 
2021, from $2,485,455 at the beginning of the year, to $2,911,391 at the 
end of the year, an increase of $336,688. Setting aside the final 
disbursement from the Lilly Foundation ($460,000), our Balance Sheet 
declined ~$123,000. This is to be expected, as grants to our mission and 
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ministry/vitality projects are being spent, as was intended. Again, net 
transfers to the General Fund were nearly offset by strong earnings from 
our investments. Notably, the ELCA Foundation Ministry Growth Fund 
(formerly Pooled Trust Fund A) again returned >12% in calendar 2021, 
which meant ~$130,000 in growth for the Oregon Synod. Earnings from 
dollars invested at the ELCA Mission Investment Fund, and in our accounts 
at Bank of America also helped maintain our Reserve and Restricted 
Funds, although interest rates are, as you know, extremely low.  The synod 
Finance Committee put considerable discussion into synod investments 
this last year and recommended to Synod Council that our investments at 
ELCA Foundation be increased $500,000; this amount is being dollar-cost-
average invested over several months. While we acknowledge the market 
risks inherent in investments like the ELCA Foundation Ministry Growth 
Fund, we believe the risk is properly balanced according to our short-term 
and long-term cash needs. 

Finally, our annual audit is in process, and we expect the report to raise no 
issues. I hope to have the final report before Assembly. 

 

THIS YEAR – FY 2022: 

Now, let’s talk about FY 2022, the year we’re now in. It began February 1; 
as of this writing, I only know results for the first month. Our budget for this FY 
2022 is again ambitious, with more work and more financial support needed to 
achieve this work. Staff recommended, and the Assembly approved a budget 
that calls for another $25,000 increase in Mission Support over what was 
budgeted in FY 2021 (which was $50,000 over FY 2020), plus a total of $75,000 
in special gifts to the Courageous Love Fund ($25,000 more than FY 2021) for 
use for Synod ministries and initiatives. These two revenue lines, which 
represent the majority of our revenue, require a 5% increase in our support 
from last year’s plan, but that means an almost 8% increase over the actual 
revenue received in FY 2021. Our Bishop and her staff, as well as my fellow 
Synod Council officers and members, appreciate the faith and confidence last 
year’s Assembly showed by approving this budget, but now comes the hard 
part: We need the support of all our congregations, as well as individuals and 
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friends, to achieve the planned revenue in 2022. If you take nothing else home 
to your congregation, please remember this: More work, for the sake of the 
Gospel, requires more of our treasure!  

For the first month (February) of this year, Mission Support totals $61,625, 
~$1,900, or 3%, less than the same period last year; it’s also the lowest February 
Mission Support since 2012.  While the shortest month of the year does not set 
the trend, (there’s always great variability in Mission Support received, month by 
month, and from any given month one year to the same month in the next), I 
must continue to stress achieving the mission of our Synod will require us to do 
more; we need each congregation to prayerfully consider how they can 
strengthen their stewardship, and financial commitment to the Synod; we need 
every congregation to engage in supporting the wider church.  Our 
Courageous Stewardship Table is ready to help you and your congregations 
understand the work of our Synod, and to see where and why the support is 
needed.  I want to acknowledge and thank each of the individuals working on 
this:  Bishop’s Associate Pr. Melissa Read is staffing this Table; Members include 
Jeanie Whitten, Dan Potaznick, Sharon Magnuson, Victoria Hart, Bishop Laurie; 
Bishop’s Associate Juan Carlos La Puente, and ELCA Churchwide staffer Nick 
Kiger.  Additional Working Group members include Pr. Chris Kramer, Caitlin 
Ellwood and Jon Erickson. 

Today, expenses are well-controlled, and under budget. The Synod 
Council did have to make some revisions among the various budget lines, to be 
able to give our employees a proper COLA (CPI increases in 2021 were double 
what we budgeted). An additional ~$9,500 was required for payroll; this was 
offset with reductions to our Support to Agencies and Social Missions (our 
benevolences) and Administrative and Overhead.  

As I said before, one month does not make a trend. Like last year, our 
budget included identifying some of the expenses as “contingent upon 
receiving the income.” We didn’t need to deal with those contingencies in FY 
2021; I pray the same will be true this year! 

As in the past, we are still secure, able to pay all our bills, and exercising 
good stewardship of our reserves.  However, ministry and mission will suffer if 
sufficient resources are not realized.  With the concept of “contingent expenses, 
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some of this will happen “automatically,” as some expense lines in the FY 2022 
budget are contingent upon increased Mission Support and new Special Gifts 
being realized. 

 

NEXT YEAR – FY 2023: 

This brings us to the matter of the budget for FY 2023, that begins on 
February 1, 2023. Following the pattern of the last two years, this budget takes 
another leap of faith, trusting God to lead our stewardship and increase Mission 
Support and Special Gifts AGAIN! 

1. FY 2023 proposes another $25,000 increase in Mission Support from our 
congregations. This means the total MS would be $1,020,000, which is 
~$96,000 more than the actual Mission Support received in FY 2021. That 
is a BIG STEP. However, our Bishop and staff, the Finance Committee and 
the Synod Council all agree to NOT ask you to take BIG STEPS is to 
guarantee failure. 
 

2. FY 2023 also proposes $100,000 in designated gifts for Synod initiatives, 
missions and ministries.  This also is a $25,000 increase over our current 
year. 
 

3. FY 2023 calls for a draw of $126,000 from our synod’s Reserve and 
Restricted Funds.  This is ~$31,000 less than FY 2022, as well as the 
smallest draw since 2015.  A reduction is appropriate, since we do not 
have any windfall income like the PPP loan forgiveness we had last year.  
This budget, like the last three, show strong discipline regarding the use of 
our reserves. 
 

4. FY 2023 expenses are reasonable, considering expected resources. Let 
me call out some high points:   

 
a. COLAs are budgeted, as are benefits and continuing education. 

Admittedly, we got caught short this year, as CPI went up almost 
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double the 2.1% that we budgeted. This budget allows up to a 4% 
increase next year. 
 

b. Administrative and Overhead costs are budgeted to increase 
marginally from the FY 2022 budget. Staff travel increases 33% from 
this year’s budget. We believe after 2 years of COVID, with way too 
many ZOOM meetings, that it’s important that our Bishop and her 
staff get back in front of you, in your congregations, in person. 
However, we’ve also learned ZOOM gives us efficiencies in time and 
dollars. It is my expectation that the combination of getting back in 
person, plus using ZOOM and other technology, will allow Synod 
staff MORE face time with you. Other travel is unchanged, meaning 
the total travel line is $5,000, or 19% over this year. 
 

c. We will continue to selectively fund new and existing mission and 
ministry/vitality initiatives. The budget maintains the total spent from 
the general fund toward missions and ministries of $175,000 in FY 
2022. Again, $100,000 will come from the New Beginnings Fund, our 
largest synod reserve fund. The other $75,000 will come from your 
designated gifts to the Courageous Love Fund. We continue to 
not budget specific amounts for each individual project, leaving that 
to the discretion of synod staff, with regular reports to the Synod 
Council. Making these decisions in “real time” seems better than 
asking the Assembly to approve specific expenditures for each 
ministry almost 8-20 months ahead of time.   

 
d. Gifts to Agencies and Social Ministries continues to be a challenge. 

The total of these gifts has declined, from $117,500 in FY 2017, to 
$27,500 in FY 2021. You will recall the reason for this reduction was 
two-fold: We were making all these gifts from our synod’s Primary 
Reserve, rather than from Mission Support, and we wanted to 
indicate to our congregations how important it was that we grow our 
Mission Support. The FY 2022 (this year) budget adopted by last 
year’s Assembly increased our benevolence to $50,000. The Synod 
Council’s revisions to that budget in January reduced benevolence 
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to $42,000. After much discussion, the proposed budget for FY 2023 
proposes $38,000 for this line. Personally, I’m not happy with 
decreasing this area. Increasing our support of these agencies (who 
are important partners in the work of the Gospel) will require more 
Mission Support. 

 
e. We will continue an accrual for “Future Transition Expenses,” which 

began in FY 2021. We believe this is important. This is being 
responsible in our task of managing our synod’s financial matters as 
good stewards. 

 
5. There are concerns about how we manage this budget if the revenues are 

not realized. I believe the concept of “contingent expenses” that we used 
the last two years may not be the best method; among other difficulties, it 
implies we can’t make ANY payments to any budget lines marked 
contingent until our total revenue reaches or exceeds the budget total, 
and this won’t happen until near or at year end. I don’t think anyone 
believes we should be making our benevolence payments only at year 
end, for instance.  Therefore, there are NO expenses in the FY 2023 
budget denoted as “contingent on income”.   

 
This begs the question: How will we be disciplined about the budget?  I 
don’t know the specifics right now, but as your Treasurer, I will be taking a 
hard look at things after the first quarter and calling out any potential 
shortfalls to our Bishop and Synod Council. I will strongly advocate for 
expense reductions if I believe we are not receiving adequate revenue to 
cover all expenses as planned for in this budget. 
 

FINAL SUMMARY 

The past 24 months have been a strange and challenging time. After the 
pandemic, wildfires, windstorms, ice storms, and floods, when we thought we’d 
seen it all, we endured a record heat wave. It does make one wonder “What’s 
next.” I remain convinced God is with us, God is for us, God’s saying to us “I’ve 
got this!”  Our Lord is a God of lavish, extravagant, unconditional love! 
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As in the past, I want to call out a group that advises me, and our Synod, in 
its financial matters: The Synod Finance Committee. This group, authorized by 
our by-laws, has engaged fully the task of advising, guiding and encouraging 
me, and the Synod Council, in money matters. We endeavor to meet five times 
during the year, to deal with things such as the budget, investments, accounting, 
and other associated topics. This year, we’ve gotten back to a more regular 
schedule, via ZOOM, and I know they are always ready to offer advice and 
counsel.  I want to thank them for their gifts of time and wisdom.  Besides the 
Treasurer, members of the Synod Finance Committee are Bishop Laurie, Vice 
President Greg Shea, Mel Ussing, Pr. Patricia Hughes, and Violet Thetford. Bob 
Cornie and Jim Hilliker are completing their respective terms (they’ve sat with 
this group longer than I’ve been Treasurer). One of these positions will be filled 
by Pr. Rachel Langford, of Emmaus Lutheran in Eugene. 

I also want to continue to invite more of you to engage with us in the 
financial matters of our Synod.  We’re always looking for new people to step up 
and volunteer to help on the Finance Committee, or engage stewardship 
challenges, or just be willing to provide unique and representative leadership. 
We’re especially looking for younger folks because the rest of us are just getting 
older!  If you think you might be interested, please reach out to me, to Bp. 
Laurie, or to Vice President Greg. Talk is cheap, folks! 

It is my honor to serve our Lord and our Church as Oregon Synod 
Treasurer. I appreciate the support of Bp. Laurie, VP Greg, the Synod Staff, and 
the Synod Council. Most of all, I thank God for the encouragement, kindness, 
and patience of my wife, Nancy. 

I look forward to engaging you at the upcoming Assembly.  I also welcome your 
questions any time at (503) 991-7006 or finance@oregonsynod.org. 

 
In His service, 

 
Mark Dickman, Treasurer 

mailto:finance@oregonsynod.org
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Report of the Secretary
 
 
 
At each meeting of the Synod Council, its Executive 
Committee, and the Synod Assembly, motions are made 
and often passed.  The numbering schema is as follows: 
SC stands for Synod Council, EC for its executive 
committee, and SA for the Synod Assembly. The date 
format is the year, month, and date on which the meeting occurred; and the 
actual number of the motion that day is the number after the hyphen. This report 
starts with the 2021 Synod Assembly in April 30th /May 1st  up to the meetings 
that have occurred through March 2022. 

 

2021 Synod Assembly 
 

Motion SA2021.04.30-1 to adopt the rules of the assembly. Motion was 
approved.  
 
Motion SA 2021.04.30-2 to adopt the agenda of the assembly. Motion was 
approved. 
 
Synod Council, Committee and Churchwide Representatives Elections: 
The following positions had only one candidate.  
 
Motion SA 2021.05.01-1 by Greg Shea made that we vote this as a slate of 
uncontested candidates. (231 yes/0 no)  
Every position was voted on by acclamation. (201 yes/2 no) 
 
Synod Council: 
 Mt. Tabor/Plum: Leif Rustvold 
 Sunset: John Erickson 
 At-Large #2: Marilyn Keller 
 At-Large #3: Bruce Anderson 
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 Youth: Clara Christensen 
 

Churchwide Council: Jennifer Trom 
 
Churchwide Assembly/Category 3 POC: 
 LaVeta Gilmore Jones 
 Pablo Ramirez 

 
Discipline Committee: 
 Rev. Linda Mueller 
 Rev. James Abbott 
 

Endowment Board: 
 Pablo Ramirez 
 Carl Cottingham  

 
For some elections there was more than one candidate. Those who won are 
listed as follows: 
 
Synod Council:  
 Blue Mountain: Andrew Morris  
 Mt. Hood: Steve Larsen  

 
Consultation:  
 Nathan Whitwer  
 Kelly Michael Doyle  

 
 
Churchwide Assembly: 
 Rev. Solveig Nilsen-Goodin  
 Christie Bernklau Halvor 
 Rev. Lorin Darst 
 Kate Bernklau Halvor 
 Carter Pool 
 

Motion SA 2021.05.01-2 by Mark Dickman on behalf of the Synod Council for 
the assembly to approve the budget for FY 2022 as presented in the SA 
financials and budget. Motion seconded and approved.  
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Synod Council 
 

Motion 2021.05.22-1 Motion Bp. Laurie to approve the agenda. Motion 
seconded and approved.  
 
Motion 2021.05.22-2 by Betty Roppe to approve the En Bloc Report. Motion 
seconded and approved.  
 
Synod Council En Bloc Report for 05.22.2021 
On Leave from Call: 
Pr. Joel Schmitz as of 9/30/2020 
 
Retirement: 
Pastor Glenn Chase, Trinity Lutheran, Gresham as of 6/1/2021  
Pastor Patricia Hughes, Holy Cross, Salem, as of 8/1/2021 
 
Constitutions: 
Augustana, Portland  
Joyful Servant, Newberg  
 
New  Synod Call: 
Cora Lea Rose (will be ordained as a Deacon July 25th)- Called to Special Service 
in Poverty Alleviation and Faith Formation.  
 
Motion 2021.05.22-3 made by Mark Dickman to close the Book of Faith 
restricted account 02-341-01115, with a balance of  $792.47, and balance 
transferred to the Lay School of Theology 02-341-04335; the Crater Lake Cluster 
restricted account 02-342-00015, with a balance of  $136.30, and the PLUM 
Cluster restricted account 02-42-00025, with a balance of  $166.76, be closed, 
with the balances transferred to the New Beginnings fund 02-341-30005. 
Motion was seconded and approved.  
 
Motion 2021.05.22-4 made by Greg Shea to adopt the SALM Manual as 
written. Motion seconded and approved.  
 
Motion 2021.07.17-1 by Mary Karter to approve the minutes from 2021 Synod 
Assembly. Motion seconded and approved.  
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Motion 2021.07.17-2 by Betty Roppe to approve the SC minutes from May 22, 
2021. Motion seconded and approved.  
 
Motion 2021.07.17-3 by Betty Roppe to approve the En Bloc Report. Motion 
seconded and approved.  
 
 
 
 
Synod Council En Bloc Report for 7.17.21 
 
Transfers to Approve 
Pr. Aimee Bruno from Southwest Washington Synod called to Trinity, Gresham as 
of 8/7/2021 
 
Retiring 
Pr. Mike Keys, Resurrection, Portland, as of 6/15/2021  
Pr. Kim Frenz Our Saviour’s Lutheran Church, Lake Oswego, as of 10/1/2021  
Pr. Andrew (Siew Fong) Yong, Heavenly Peace, as of 2/1/2021 
 
Requesting On Leave From Call 
Mike Ostrom, Luther House Campus Ministry, as of 7/1/2021 
 
FYI 
Deacon Cora Lee Rose will be ordained 7/25/2021  
Pr. Kevin Kopsa- Renewed call at Immanuel, Woodburn 2/21/21 
 
 
Motion 2021.07.17-4 by Mark Dickman for the SC to approve the 
establishment of two new accounts: 
An 02 Restricted account titled Courageous Love Fund, to receive gifts and 
grants, and to disburse funds for Synod Designated Ministries, both in support 
of the General Fund, and for additional new initiatives when the fundraising for 
the General Fund budget line has been reached. Funds not used in the fiscal 
year will carry forward for use in the following fiscal year General Fund. 
An 04 Ministry account titled SE PDX Thriving Communities Cohort, to 
receive gifts, grants, and other receipts designated for this ministry, and to 
disperse funds, in harmony with this ministries budget, as its fiscal agent. Funds 
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not used in this fiscal year will carry forward to the following fiscal year. This 
account shall not at any time be overspent to create a deficit. In approving this 
motion, we acknowledge this is ratification of actions already in place.  
Motion was seconded and approved.  
 
Motion 2021.07.17-5 by Betty Roppe to approve submitting the Thriving 
Community Cohort Grant to Churchwide. Motion seconded and approve. 
 
Motion 2021.07.17-6 by Betty Roppe to add to the Oregon Synod’s 
constitution continuing resolution S11.11.A2 which states: All committee and 
board members shall begin immediately following Synod Assembly, unless 
otherwise specified in the bylaws or continuing resolutions. Motion was Second 
and approved. 
 
Motion 2021.09.18-1 by Betty Roppe to approve the minutes from SC Minutes 
from July 17, 2021. Motion seconded and approved.  
 
Motion 2021.09.18-2 by Greg Shea to approve the SC minutes from July 17, 
2021 as amended to include removal of Laurie Hackney and Rev. Elizabeth 
Larsen’s. Motion seconded and approved.   
 
Motion 2021.09.18-3 by Betty Roppe to approve the En Bloc Report. Motion 
seconded and approved.  
 
Synod Council En bloc Report  9.18.2021 
 
Transfers 
Rev. Kaitlin Pabo-Eulberg from Alaska Synod 
 
 
Synod Calls to Approve: 
Rev. Kaitlin Pabo-Eulberg Palliative Care Chaplain as of 9/12/2021 
 
Retirement: 
Pr. John Reutter-Harrah 1/30/2021  
Pr. Donna Herzfeldt-Kamprath 10/1/2021  
Pr. Tim Herzfeldt-Kamprath 10/1/2021 
 



 

90 
 
 

 

On Leave from Call: 
Pr. Susan Kintner as of 11/16/2019  
Pr. Sue Seiffert as of 8/12/2021 
 
Constitutions: 
Trinity Lutheran Church, Portland  
Augustana Lutheran Church, Portland 
 
FYI: 
Ordination of Miranda Bermes-Goller called to Spirit of Grace Hood River 8/21   
Ordination of Paul Strike called to New Life, Florence 9/1  
The Rev. Dr. Brett Webb-Mitchell-Portsmouth Intentional Interim as of 9/1 
 
Motion 2021.09.18-4 Mark made a motion to approve the revisions of credit 
card policy. The motion was seconded and approved. 
 
Motion 2021.09.18-5 by Pr. Lorin Darst to approve the Proposal for COVID 
Compensation. Motion was seconded.  
 
 Discussion ensued with a suggestion to change the language in the last 
paragraph from:  

Conference Direct representative Susan Mitcheltree be given $3,300 out of 
the Bishop's convocation fund to Conference Direct representative Susan 
Mitcheltree be directly paid $3,300 out of the Bishop's convocation fund. 

 
Motion 2021.09.18-6 by Pr. Lorin Darst to approve the Proposal for COVID 
Compensation as amended above. Motion was seconded and approved.  
 
Motion 2021.11.20-1 by Betty Roppe to approve the minutes of September 18, 
2021 SC Meeting. The motion was seconded and approved. 
 
Motion 2021.11.20-2 by Betty Roppe to approve the September 18, 2021 SC 
Minutes as amended with the requested correction that SC member Mary Shultz 
is a member of Faith Lutheran in North Bend, Oregon. The motion was 
seconded and approved.  
 
Motion 2021.11.20-3 Betty Roppe that the En Bloc Report be approved. 
Motion was seconded and approved.  
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Synod Council En Bloc Report 11.20.2021  
Transfers: 
Rev. Alyssa Augustson from SW Texas Synod, called to Gloria Dei, Coos Bay as of 
10/6/2021  
Rev. Diane Eller, disability roster, as of 9/16/2021  
Rev. Dawn Donato, retired roster, as of 10/1/2021  
Rev. Dan Heath, OLFC roster, as of 11/3/2021 
 
Synod Calls: 
Rev. Sue Seiffert as Intentional Interim for OSLC Lake Oswego starting 10/1/2021  
Rev. Katherine Brick as Intentional Interim for Faith, North Bend starting 
10/15/2021  
Rev. Jennifer Beil, Chaplain for Kindred at Home starting 11/8/2021  
Rev. Christine Core, as Intentional Interim for West Lynn Lutheran Church, West 
Lynn starting 11/15/2021. 
 
Retirement: 
Rev. David Johnson of Calvary Grants Pass as of 11/15/2021 
 
On Leave From Call: 
Rev. Israel Jurich as of 8/1/2021  
Rev. Peggy Yingst as of 10/17/2021 
 
Constitutions: 
United Lutheran Church, Eugene  
Our Saviour’s Lutheran Church, Seaside  
 
FYI: 
Paul Strike was Ordained 11/7/2021, serving at New Life, Florence 
Rev. Scott Dunfee will be serving jointly with Rev. Christine Core as Intentional 
Interim for West Linn Lutheran Church, West Linn starting 11/15/2021. 
 
Motion 2021.11.20-4 by Mark Dickman in behalf of the Synod Finance 
Committee, made a motion that the Synod decrease its deposits with Merrill 
Lynch Bank of America and increase its investments with ELCA Foundation 
Ministry Growth Fund, by $500,000; these investments are to be made in 
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$100,000 increments, once per month over the next 5 months. Motion was 
seconded and approved. 
 
Motion 2021.11.20-5 by Andrew Morris to approve the rules of the Synod 
Assembly. Motion was seconded and approved.  
 
Motion 2021.11.20-6 Mary Karter made a motion to approve this proposal: 
The proposal is that there be an in-person assembly every 3 years to include the 
year of the bishop’s election. On-line assemblies have been successful as we 
have found over the last 2 assemblies. Motion was seconded and approved.   
 
Motion 2021.11.20-7 motion by Bp. Laurie Larson Caesar to approve the 
proposal with the proviso that the Executive Committee will modify the proposal 
to include these following points:  

1. There is a profound environmental impact of having 300 people travel to 
an in-person meeting. 

2. The cost to attend the meeting is prohibitive for some particularly teens 
and young adults.  

3. On-line meetings have offered more demographic diversity 
4. There are challenges for some to travel if they are a caregiver for someone 

in their household, e.g. children or disabled person 
Motion was seconded and approved.  
 
Motion 2022.01.22-1 by Marilyn Keller to approve the agenda. Motion was 
seconded and approved. 
 
Motion 2022.01.22-2 by Pr. Lorin Darst to establish the Racial Repair and 
Relationship Fund. Motion was seconded.  
 

Motion 2022.01.22-3 by Bruce Anderson to table the motion on the 
floor. Motion seconded and approved. 

 
Motion 2022.01.22-4 by Betty Roppe to approve the minutes from SC 
November 20, 2021 meeting. Motion seconded and approved.  
 
Motion 2022.01.22-5 by Betty Roppe to approve the En Bloc Report. Motion 
seconded and approved.  
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Synod Council En bloc Report 1/22/2022 
 
Receive onto Roster: 
The Rev. Gavin Dluehosh from the Evangelical Covenant Church to the 
Evangelical Lutheran Church in America 
The Rev. Joel Rothe from the Rocky Mountain Synod to take a call at Resurrection 
Lutheran Church starting 3/1/2022 
 
Synod Calls: 
Rev. Gavin Dluehosh, Staff Chaplain Legacy Health as of 1/23/2022 
 
On Leave from Call: 
Deacon Cora Lea Rose starting 1/2/2021 (standard 3 year OLFC) 
 
Constitutions: 
Our Savior’s Lutheran Church, Prineville 
 
FYI: 
First call pastor Scott (Leon) LaCross has taken a call at Bethel Lutheran Church, 
Portland as of 1/9/2022 
Rev. Mark Bringman has been reissued a call for Faith, Albany as of 1/2/2022 
 
Motion 2022.01.22-6 by Mark Dickman that the Synod Council ratify the 
Treasurer’s prior action to reinvest a maturing $25,000 term investment at ELCA 
MIF for 4 years at a fixed rate, plus make an additional investment at ELCA MIF 
of $25,000 for 6 years at a fixed rate, with funds from the Synod’s ELCA MIF 
Demand Investment account. Motion seconded and approved.  
 
Motion 2022.01.22-7 by Betty Roppe to approve the action suggested in the 
treasurer’s report which states: Be it moved that the Oregon Synod change Visa 
provider from Alaska USA Federal Credit Union to ELCA Federal Credit Union. 
This motion includes the following actions: 

1. Bishop Laurie Larson Caesar, Mark Dickman and Jemae McCanna are 
authorized signers on the account. 

2. Jemae McCanna is authorized to establish a membership and credit 
account, and request a credit up to $50,000 to do business. 

Motion was seconded and approved.  
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Motion 2022.01.22-8by Mark Dickman in behalf of the Finance Committee to 
revise the FY 2022 budget. Motion seconded and approved.  
 
Motion 022.01.22-9 by Becky Shurson to re-open discussion about the motion 
made by Pr. Lorin Darst re: the establishment of the Racial Repair and 
Relationship Fund. Motion seconded and approved.  
 
Motion 022.01.22-10 by Pr. Lorin Darst to establish the Racial Repair and 
Relationship Fund with the start date of February 1, 2022. Motion seconded and 
approved.  
 
Motion 2022.03.19-01 by Pr. Lorin Darst to approve the agenda. Motion 
seconded and approved.  
 
Motion 2022.03.19-02 by Bruce Anderson to approve the minutes. Motion 
seconded and approved.  
 
Motion 2022.03.19-03 by Deacon Sue Best to approve the En Bloc Report. 
Motion seconded and approved.  
 
Synod Council En bloc Report 3/19/2022 
Retirement: 
Rev. Joe Medley, Fir Lawn, Sweet Home as of 12/31/2021  
Rev. James Dew, First, St. Helens as of 5/1/2021  
Rev. Katy Anderson, Hopeful Saints, Heppner as of 5/27/2021 
 
Synod Calls: 
Deacon Cora Lea Rose, Call to Faith Formation, St. Timothy’s Episcopal Church, 
Brookings as of 2/1/2022 
 
Received into Synod: 
Rev. Joseph Johnson from Pacifica Synod, Retired 
 
Motion 2022.03.19-04 by Bp. Laurie Larson Caesar to adjust Bishop’s 
Associate, Pr. Melissa Reed’s Housing Allowance to $29,790 and Salary to 
$42,518. Motion seconded and approved. 
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Motion 2022.03.19-05 by Mark Dickman that Pr. Rachel Langford fill one of the 
openings on the Finance Committee. Motion seconded and approved.  
 
Motion 2022.03.19-06 by Mark Dickman that the FY 2023 Budget be 
approved. Motion seconded and approved.  
 
Motion 2022.03.19-07 by Bp. Laurie Larson Caesar that the offerings at the 
2022 Oregon Synod Assembly go to: Lutheran Disaster Response-Ukraine, 
Lutheran Community Services NW-for refugee re-settlement, and the Oregon 
Synod’s sister synod in Poland. Motion seconded and approved.  
 
Motion 2022.03.19-8 by Greg Shea to approve Resolution Regarding Type of 
Synod Assembly as  
Revised and move it forward for consideration by the 2022 Oregon Synod 
Assembly.  
Motion seconded and approved. 
 
Motion 2022.03.19-9 by Pr. Lorin Darst to bring Resolution on Formation of an 
Oregon Synod Antiracism Network to 2022 Oregon Synod Assembly. Motion 
was seconded.  

Motion 03.19-10 by Pr. Lorin Darst to call the question. Motion seconded 
and approved.  
Motion 2022.03.19-9 failed. 
 

Motion 2022.03.19-11 by Bp. Laurie Larson Caesar to suggest edits to the 
authors of Resolution on Formation of an Oregon Synod Antiracism Network and 
move this resolution for review by SC. Motion seconded and approved.  

Motion 2022.03.19-12 by Steve Larsen to bring Memorial Calling for A Just 
Transition to 50% Reduction in US Greenhouse Gas Emissions by 2030 to SA. 
Motion was seconded. Motion failed.  
Motion 2022.03.19-13 by Andrew Morris to suggest edits to the authors of 
Resolution on Formation of an Oregon Synod Antiracism Network and move this 
resolution for review by SC. Motion seconded and approved.  
 
Motion 2022.03.19-14 by Bp. Laurie Larson Caesar that the Food Forestry 
Resolution not be brought to Synod Assembly. Bp. Laurie will reach out to the 
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author, Pr. Bonnie Fackre-Cochise to discuss other ways in achieving the stated 
goals of the resolution. Motion was seconded and approved.  
 
Motion 2022.03.19-15 by Gene Obie to move forward the Reparations and 
Land Return Memorial to the 2022 Churchwide Assembly of the 
Evangelical Lutheran Church in America for consideration by the 2022 
Oregon Synod Assembly. Motion seconded and approved.   
 
Motion 2022.03.19-16 by Bishop Laurie to move forward the Lift Every Voice 
Oregon Synod Resolution in Support of IP 17 and IP 18 to the SA. Motion 
seconded.  
Motion 2022.03.19-17 by Mark Dickman to call the question and end debate. 
Motion was Seconded and approved.  
Motion 2022.03.19-16 was approved. 
 
Motion 2022.03.19-18 by Mark Dickman to suggest edits to the authors of 
2022 Inclusive Mobility Call Process Resolution and move this resolution for 
review by SC. Motion seconded and approved.  
 

Executive Council Meetings 
Motion EC2021.03.21-01 by Betty Roppe to approve the Rules for the 
Assembly, allowing for minor corrections. Motion was seconded and approved.  
 
Motion EC2021-12-22.01 by Greg Shea to approve retirement status for Rev. 
Dr. Laura Schwerin. 
Motion seconded and approved.  
 
Motion EC2021-12-22.02 by Greg Shea issue a synod first call to Logan 
McLean Strike to serve as pastor of a UMC congregation in Florence. Motion 
was seconded and approved.  
 
Motion 2022.03.31-1 by Deacon Sue Best to accept the 2022 Resolution on 
Formation of an Oregon Synod Antiracism Resources Network as amended and 
move it forward for consideration by the 2022 Oregon Synod Assembly. Motion 
was seconded.  

Motion 2022.03.31-2 by Bp. Laurie Larson Caesar calling the question. 
Motion was seconded and approved.  

Motion 2022.03.31-1 was approved.  
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Motion 2022.03.31-3 by Gene Obie to accept the 2022 Inclusive Call Process 
Resolution as amended and move it forward for consideration by the 2022 
Oregon Synod Assembly. Motion seconded and approved.   
 
Motion 2022.03.31-4 by Bishop Laurie Larson Caesar to accept the Memorial 
Calling for A Just Transition to 50% Reduction in US Greenhouse Gas Emissions 
by 2030 as amended and move it forward for consideration by the 2022 Oregon 
Synod Assembly. Motion was seconded and approved.  
 
 
Faithfully Submitted,  
Deacon Sue Best 
Oregon Synod Secretary 
March 2022 
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Synod Council Members 
Thank you for your faithful leadership and service! 

 

* The Rev. Laurie Larson Ceasar, Bishop  

* Greg Shea, Vice President 

* Mark Dickman, Treasurer 

* Deacon Sue Best, Secretary 

* Betty Roppe, High Desert Cluster Representative 

* Gene Obie, Crater Lake Cluster Representative 

Julie Burpee, Columbia Coast Cluster Representative 

Becky Shurson, Emerald Cluster Representative 

Steve Larsen, Mt. Hood Cluster Representative 

Lorin Darst, Oregon Trail Cluster Representative 

Leif Rustvold, Mt. Tabor/PLUM Cluster Representative 

Andrew Ross, Rose Cluster Representative 

Mary Shultz, Southern Coast Cluster Representative 

Jon Erickson, Sunset Cluster Representative 

Marilyn Keller, Member at Large #2 

Bruce Anderson, Member at Large #3 

*Mary Karter, Member at Large #4 

Victoria Hart, Young Adult Representative 

Clara Christensen, Youth Representative  

 

* Executive Committee 
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Assembly Support- Volunteers make this event possible!  

Thank you to everyone who planned, dreamed, called, emailed sent letters, 
welcomed people, presented at a workshop, and generally created and  
collaborated this event into being with faith, partnership and spirit. These good 
people are too numerous to thank each by name, but we’d especially like to 
regognize… 
 
To the planning team committee chairs who were critical is organizing and 
holding this work to fruition: Rev. Mary Anthony, Deacon Laura Gifford, Deacon 
Bonnie Beadles-Bohling, Rev. Eric Dull, Gene Obie, Rev. Melissa Reed, Juan 
Carlos La Puente, Sonya Zieske, Rev. Christine Core, Rev Emerson Remmers, 
Rev. Dorthy Nielsen, Rev. Steve Dow, Jemae McCanna, and Rev. David 
Eppelsheimer…  
 
To Synod Council who provided endless nimble support during the event… 
 
To the workshop presenter volunteers: Rev. Steve Dow, John Buesseler, Rev. 
Sara Gross Samuelson, Stori Long, Rev. Eric Burtness, Rev. Ron Werner, Alys 
Allwardt, Mandy Ellertson, Shirly Peterson, Marilyn Keller, Debi Stromberg, 
Rev. Melissa Reed, LaVeta Gilmore-Jones, Rev. Brett Pinder, Anna Hoesly, Juan 
Carlos Le Puente, Solveig Nilsen-Goodin, Rev. David Eppelsheimer, Gary 
Shulstad, Rev. Mary Peterson, and Rev John Maas…. 
 
And to all the people who are wonderful direction givers, worship arrangers, 
presentation support, childcare arrangers, phone callers, spreadsheet sleuths, 
ballot counters, and the other equally important roles…THANK YOU. Assembly 
couldn’t happen without you.  -- The Oregon Synod Bishop’s Office  
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